COMPENSATION BOARD FOR ELECTED OFFICIALS

TO: Clackamas County Budget Committee
FROM: Clackamas County Compensation Board for Elected Officials
DATE: March 17, 2022

SUBJECT: Salary Recommendations for Elected Officials FY 22/23

At its March 10, 2022 meeting, the Compensation Board for Elected Officials finalized salary
recommendations for all County elected officials: County Assessor, County Clerk, County
Commissioner, County District Attorney, Justice of the Peace, County Sheriff, and County
Treasurer.

In 2021, the Compensation Board introduced a new three-pronged approach, in which individual
recommendations were made when: 1) an elected official is more than 1% below market; 2) an
elected official’s salary is less than 10% above second-in-command salary; and 3) when a COLA
is applied to the Non-Represented employee group. The Compensation Board appreciates the
Budget Committee’s support of this new approach, and was pleased the committee approved
their recommendations.

This year, the Compensation Board members reflected on their process, finding the new
approach to be more efficient and transparent. In retrospect, the board agreed to modify the order
in which they would apply recommended adjustments. The three-pronged approach now applies
the individual elements in the following order, inasmuch as the recommended Cost of Living
increase may render the remaining components moot.

1. Recommend an equivalent Cost of Living Adjustment approved for Non-Represented
County Employees based on the appropriate CPI-W as a mitigation of compression.

2. For applicable elected official positions, recommend an adjustment where the elected
official’'s salary is less than 10% above second-in-command salary. In recommending this
10% difference, the Compensation Board considers typical compensation practices where
managers receive a higher rate of pay than their subordinate employees within the same
occupational specialty.

3. Recommend an adjustment where the elected official is more than 1% below market.

The following table summarizes the Compensation Board’s recommendations for FY 2022/2023.
Due to the significant progress made in 2021, no market adjustments are necessary this year.

A more detailed narrative on these recommendations can be found on the attached Salary
Recommendations document.



Recommendations

Total
Elected Official COLA |Compression| Market Recommended
Adjustment | Adjustment Increase
Assessor 4.5% - - 4.5%
Clerk 4.5% - - 4.5%
Commissioners 4.5% N/A - 4.5%
District Attorney | 11.65%* - - 11.65%*
Justice of the
Peace 4.5% - - 4.5%
Sheriff 4.5% 3.3% - 7.8%
Treasurer 4.5% 2.4% - 6.9%

* The State provides the majority of the District Attorney’s salary and this recommendation represents the
equivalent of an overall increase (i.e., since the desired salary increase is 4.5%, the actual increase to the
County-paid portion is 11.65% which represents an overall increase of 4.5% to the District Attorney’s salary).

The total fiscal impact of the Compensation Board’s recommended increases is $99,859 which
comprises approximately 0.029% of the County’s total FY 21/22 personnel services budget of
$339,952,378.

The Compensation Board takes its responsibilities very seriously and is supported by County
Human Resources staff who perform the data collection and research for the Compensation
Board. Our Salary Recommendation document and Fiscal Impact spreadsheet are attached for
your information. We may be contacted if you have questions regarding this information.
Heather Pedersen, the County’s Compensation Manager, served as staff to our Board and can
also provide information. Ms. Pedersen can be reached at (503) 742-5484. The Compensation
Board’'s recommendations will be presented to the Budget Committee at their quarterly meeting
on April 20, 2022.

M M Cotloarn Wikson

Alisa Grgndy, Crg/ Melissa Fireside Colleen Wilson




COMPENSATION BOARD FOR ELECTED OFFICIALS
SALARY RECOMMENDATIONS FOR FISCAL YEAR 2022/2023

As set out by Board Order 90-498 and Oregon Revised Statute 204.112, the
Compensation Board for Elected Officials convened on February 24, March 10,
and March 17, 2022 to consider relevant information and to make
recommendations for elected officials’ compensation for fiscal year 2022/2023.

In reviewing the compensation of elected officials, the Compensation Board
reviewed salary and deferred compensation for all of the Clackamas County
comparators (Clark, Deschutes, Lane, Marion, Multhomah and Washington
Counties, Cities of Portland and Vancouver, and Metro). The Compensation
Board has endeavored to compare positions with similar responsibilities and
accountabilities among comparable jurisdictions that provide similar services.
The board also reviews the salaries of those employees who hold a second-in-
command role in departments run by an elected official.

The Compensation Board’s recommendations shall be forwarded to the Budget
Committee as a flat monthly rate, which includes the fiscal impact of the
recommendations, if any.

RECOMMENDATIONS

The Compensation Board recommends all elected officials receive a cost-of-
living adjustment (COLA) of 4.5% on July 1, 2022 based on CPI-W used for Non-
Represented County Employees. For the District Attorney, this cost of living
adjustment is to the County’s portion of the official’s salary which represents the
equivalent overall increase, recognizing that the State provides the majority of
the District Attorney’s salary.

In addition, the Compensation Board recommends the following market and/or
compression salary adjustments for elected officials as outlined below.

Assessor

The Compensation Board reviewed the monthly salaries for Assessor in Clark,
Deschutes, Lane, Marion and Counties. They also reviewed the comparable
positions’ responsibilities, personal services budgets, number of direct and
indirect reports, the second-in-command’s salary range and the incumbent’s
current salary. As agreed, the Compensation Board reviewed their 2021 decision
to remove Multnomah and Washington Counties as matches. Staff provided
members with relevant historical information as well as information provided by
the County Assessor and Deputy Assessor. The board considered this
information and recalled their prior deliberations and rationale for removing the
matches, ultimately deciding to uphold their original decision to exclude
Multnomah and Washington Counties as matches.



The Compensation Board noted the adjusted salary for Assessor is 7.6% above
the adjusted market average. No internal compression with a second-in-
command was noted. No individual market adjustment is recommended for
Assessor at this time.

The recommended cost-of-living adjustment of 4.5% would increase the
Assessor base monthly salary from $11,616.62 to $12.,139.37 effective July 1,
2022.

Clerk

The Compensation Board reviewed the monthly salaries for Clerk in Deschutes,
Lane and Marion Counties. They also reviewed the comparable positions’
responsibilities, personal services budgets, number of direct and indirect reports,
the second-in-command’s salary range and the incumbent’s current salary.

The Compensation Board noted the Clerk’s adjusted salary is 0.4% below the
adjusted market average. No internal compression with a second-in-command
was noted. No individual market adjustment is recommended for Clerk at this
time.

The recommended cost-of-living adjustment of 4.5% would increase the Clerk
base monthly salary from $9,390.47 to $9,813.04 effective July 1, 2022.

Commissioner

The Compensation Board reviewed the monthly salaries for Commissioner or
comparable positions in Lane, Marion, Multhomah and Washington Counties,
City of Portland and Metro. They also reviewed the comparable positions’
responsibilities, personal services budgets, and number of direct and indirect
reports. The Compensation Board noted the Commissioners’ adjusted salary is
0.4% above the adjusted market average. Internal compression with a second-in-
command is not considered for Commissioner. No individual market adjustment
is recommended for Commissioner at this time.

The recommended cost-of-living adjustment of 4.5% would increase the
Commissioner base monthly salary from $9,545.37 to $9,974.91 effective July 1,
2022.

As the Board Chair position receives a 2% add-to-pay, the recommended cost-
of-living adjustment of 4.5% would increase the Board Chair base monthly salary
from $9,736.27 to $10,174.40 effective July 1, 2022.




District Attorney

The Compensation Board reviewed the monthly salaries for District Attorney in
Clark, Lane, Marion and Washington Counties. They also reviewed the
comparable positions’ responsibilities, personal services budgets, number of
direct and indirect reports, the second-in-command’s salary range and the
incumbent’'s current salary. The Compensation Board noted the District
Attorney’s total adjusted salary (State and County) is 12.6% above the adjusted
market average. No internal compression with a second-in-command was noted.
No individual market adjustment is recommended for District Attorney at this
time.

The recommended cost-of-living adjustment of 4.5% would increase the District
Attorney base monthly salary from $7,860.37 to $8,776.10 effective July 1, 2022,
which represents an 11.65% increase to the County-paid portion.

Justice of the Peace

The Compensation Board reviewed the monthly salaries for Justice of the Peace
in Deschutes and Washington Counties, and the Oregon Judicial Department
(State Circuit Courts) Hearing Referee. The Compensation Board also reviewed
the comparable positions’ responsibilities, personal services budgets, number of
direct and indirect reports, types of cases heard, and the second-in-command’s
salary range and the incumbent’s current salary. The Compensation Board noted
the adjusted salary for Justice of the Peace is 0.2% below the adjusted market
average. No internal compression with a second-in-command was noted. No
individual market adjustment is recommended for Justice of the Peace at this
time.

The recommended cost-of-living adjustment of 4.5% would increase the Justice
of the Peace base monthly salary from $9,842.70 to $10,285.62 effective July 1,
2022.

Sheriff

The Compensation Board reviewed the monthly salaries for Sheriff in Clark,
Lane, Marion and Washington Counties. They also reviewed the comparable
positions’ responsibilities, personal services budgets, number of direct and
indirect reports, the second-in-command’s salary range and the incumbents’
current salaries.

The Compensation Board noted the Sheriff’s adjusted salary is 3.3% below the
10% compression threshold in relation to the highest paid Undersheriff. Based on
the Compensation Board’s philosophy of maintaining a 10% spread between an
elected official and the second-in-command, the Compensation Board
recommends an increase of 3.3% to the Sheriff salary effective July 1, 2022.




The Compensation Board noted the Sheriff's adjusted salary is 16.5% above the
adjusted market average. No individual market adjustment is recommended for
Sheriff at this time.

The recommended cost-of-living increase of 4.5% and individual adjustment for
compression would increase the Sheriff base monthly salary from $16,760.47 to
$17.,514.69 effective July 1, 2022.

Treasurer

The Compensation Board reviewed the monthly salaries for Treasurer in Marion
County, City of Portland and City of Vancouver. They also reviewed the
comparable positions’ responsibilities, personal services budgets, number of
direct and indirect reports, size of investment portfolio, the second-in-command’s
salary range and the incumbent’s current salary. The Compensation Board noted
the Treasurer’s adjusted salary is 2.4% below the 10% compression threshold in
relation to the Deputy Treasurer. Based on the Compensation Board’s revised
philosophy of maintaining a 10% spread between an elected official and the
second-in-command, the Compensation Board recommends an increase of 2.4%
to the Treasurer salary effective July 1, 2022.

In addition, the board noted the adjusted salary for Treasurer is 2.1% below the
adjusted market average; however, the adjustment for compression resolves this
market disparity.

The recommended cost-of-living adjustment of 4.5% and individual salary
adjustment would increase the Treasurer base monthly salary from $10,910.21 to
$11,401.17 effective July 1, 2022.




6 2202 198yS 1oedWw| [B9SI4\ZZ0Z SUOHEDIUNWWOD\PJEOg UoesuadWoD\DeD\BULOSIad\'S

J9bpnq sasinas Jeuosiad ZzZ/LZ A4

18301 5,A1Un0Y 343 J0 %620°0 SHUdsAIdDY saxe] Jakojdw3 pue spauaq ‘SYId sepnioul Joedw] [BISIH [BIO] .

2£°658'66$ :19VdINI TVYOSId TV.1OL ‘€102 ‘I AInr aAjoaye sspiwwo) jebpng Aq pancidde Aed-o}-ppe %,0°Z B sapnjoul uolisod Jiey) pieog jo uonesuadwo) ,
Z6£°SrLS Z98°srL$ Z6€°SPLS LEL6ELS dwo jop %,z 9 /M [enuuy
25°'79¢ 8% 209LL2LS 18°90+'CL$ 209LL'2LS 8Z'+65LLS EABN uelg
LLLOV'LLS %0°0 08'v.9'LL$ %¥'C LLLOPLLS %S'Y 12°016'0L$ JIHNSVIYL
pSe'€2Z$ gzl'0ez$ vse'czzs 9c2°cLZ$ dwioo Jop %/2°9 /m [enuuy
9G°/0L°€L$ 982198L% 60/22°6L$ 98219'8L% Ge'LI8LLS Binquapuelg ejebuy|
69'V1G'LLS %00 89'260'8L$ %€'e 69VISLLS %S'¥ /¥'09.°91L$ 44I¥3HS
99L°LELS 99L°LELS 99L°LELS 81S°GZL$ dwoo yop %/z 9 /M [enuuy
26°0v8°L$ £5°0€60L% £5°0€6°0L% £5°0660L$ ¥8'6510L$ uigsug uaiey
29'682'0L$ %00 29'682'0L$ %0°0 29'682°01$ %S'¥ 0,'2v8'6% 30V3d 3HL 40 3oLLSNr
880°852$ 880°85Z$ 880°852$ Liv'9pZs dwoo Jop %.2°9 /M [enuuy
9£°/05°L2% 9£°/05°12% 9€°/05°L2$ 22'€5'02%
01°/56'02% 01°/56'02% 01°/56'02% 1£°1¥0'02$
00°181ZL$ 00°181ZL$ 00'18L°2L$ 00°18LZL$ uoyesuadwo) ojejs
9LLLE9LS 9£°92¢°6$ 9£°92¢°6% 9£°92£'6% 2zese'ss UHOMJUSAA uyor
01'9..'8% %0070 01'92.'8% %00°0 01'9/.'8% %G9°LL 1£098°L$ AINYOLLY LOId1SIa|
v0Z'L2L$ v0zZ'LZL$ pozZ°'L2L$ 92.°42L$ dwod jap %.2°9 /m [enuuy
£0'109°L$ »€°009°0L$ »€°009°0L$ »€°009°0L$ 98°€rL0LS
16'v.6'6$ %0°0 16'v.6'6$ %0°0 16'7.6'6$ %G'¥ 1£'6¥5'6$ G UORISOd - Joyosi4 eAuog
v0Z'L2L$ v0zZ°L2L$ vozZ°'LZLS 922°42L$ dwiod Jap %.2°9 /m [enuuy
96°/LEL8 ¥€°009°0L$ ¥€°0090L$ »€°009°0L$ 98°€rL0LS
16'v.6'6$ %00 16'7.6'6$ %00 16'7.6'6$ %G'¥ 1£'6¥5'6$ ¥ UoljISod -{InysS Mien|
Y0Z'LZL$ v0Z°L2L$ vozZ°L2L$ 9zL°42L$ duwiod Jop %.g°9 /m [enuuy
€0'09°/$ ¥€009°0L$ ¥€009°0L$ $€009°0L$ 98°ctL0LS
16'v.6'6% %0°0 16'v.6'6% %00 16'7.6'6% %S'v /£'6¥5'6$ € Uolisod - Japelyds eypen)
y0Z°LZL$ y0Z°LZL$ v0Z°LZL$ 9Z.L1Z1$ dwoo jep %/z°9 /m [enuuy
96°/LEL8 ¥€°009°0L$ ¥€°0090L$ »€°009°0L$ 98°€rL0LS
16'v.6'6$ %0°0 16'v.6'6$ %0°0 16'7.6'6$ %G'¥ 1£'6¥5'6$ ¢ Uonisod - seAes |ned
8r.'6ZL$ 8r.'6ZL$ 8r.'6ZL$ L9LveLs duwiod Jop %/g°9 /m [enuuy
£€2°96/°/% ¥€CL80LS ¥€2L80LS r€2L80LS £L°9€0L$
or'vLL'0LS %0°0 or'vLL'0LS %0°0 or'vLL'0LS %SV 12°9¢.'6% «IIeyD pJeog -yjiws 81300 ]|
YINOISSININOD
orL'SZLS orL'6ZLS orL'GeLs LGL°6LL8 dwiod jop %.2°9 /m [enuuy
89°08r°L$ ze82roLs ze82r oL z2e8er oLy GZ'6.6'6% IIeH Ausys
0'€18'6$ %00 0'€18'6$ %00 ¥0°€18'6$ %G'¥ 1¥'06€'6$ MH310
908'75L$ 908'75L$ 908'VSL$ orL'8rLS dwiod Jop %.2°9 /m [enuuy
12°¥92'6% LG006CL$ LG006CL$ LG006CLS 86 bHETLS ST lwel
1£'6€L°2L$ %00 1£'6€L°2L$ %00 1€°6€LCLS %S'¥ 29919°LL$ HOSS3SSY
‘Ipy “1ox4e|N yum ANIWLSNrav NOISSIYdNOD Y¥m  INJWLISNrav V109 ym IN3Inisnrav (souey ur duioa paLiajop %.2°9/m) AVIOI440 a310313|
€202 ‘0¢ dunr - zzoz ‘} Aine AYVIVS ATHLNOIN 13IMAVIN AYVIVS ATHLNOIN  NOISS3HYdINOD  AMVIVS ATHLINOW  ONIAIT-40-1SOD AYVIVS
SUoePUBWIWIOIBY TV J0 d3sodoyd d3IANIWINODTY d3sodoyd J3IANIWINODTY a3sodoyd J3IAN3ININODTY ATHLNOW

x»«LOVdINI TVOSId V1Ol

2202 ‘L AInr annoayg

LNIAND

€202/2202 Ad 404 SNOILVANININODIY LNIJINLSNrav AHVIVS
SVIOI440 319373 ¥04 a¥vOo9d NOILVSNIdINOD




ol

‘ao0eld 90/SHO Yim Aldwod o} paseasoul Aiefes gusys,

%T°¢ %TE %0°0 %L'T %18 %18 %0 %0 - %¥'T - - %0°¢ %0°¢ %0°S %0°S %0Y  %0Y | %00 %e'e | uawisnipy
%8l %8l - - - - - - - - - %0'C %L'T %LT %LT %LT %0°C %0°C %0°0 %0°¢ | seseasoul y100/eseusD
LZ'0L60L LZ'0LBOL | 86°¥8S0L  2£°G990L | 86'¥8€0L 86'¥8€0L | €89096  €8°9096 | 9F'8L¥6  9v'8LY6 | LLL6L6  99718€6 | LLL6L6  LL/6L6 |GL'9v/8 GL'9b/8 |89°0LL8 89°0LL8 | 18'Gv9L L.'8ZL8 | Aeles Auuon
¥IANSVYIHL
%0701 %0°0L %00 %00 %00 %0°0 - - - - - - - - - - - - - - Juswisnipy
%8l %81 - - %8°T - %2'T - %8l %0°2 %L'T %L'T %L'T %L'T %0'C %0C | %00 %0°¢ | seseasoul y100/eI8USD
Lv°09/9L. L¥'09/9L |8 L96VL. SG8'V98YL |S8VO8YL. G898Vl |S8¥98YL. 00°09VYL |66°6SY VL. SL'8VLYL [SL8YLYL. 99°29L¥L | L6°V88EL. T8'0GLEL B6°LOVEL. OF'0S0EL | 2LOZL,  ZLOZL | 61L80L. 9bLLL | Arejes Ayuow
441¥3HS
%6Vl %6'vL %0°0 %L'6 %00 %0°0 %8°T %8°T - - - - %0°T %0°'C - - - - - - swisnipy
%8l %8l - - - - - - - - - %0'2 %L'Z %LT %LT %LT %0°C %0Z | %00 %0°¢ | seseasoul y1Q0/eseusD
0,2v86 0L2¥86 | G8'vL¥8 60°L€Z6 | S8VIY8  S8VIPe | G8VLPE  G8PLPS | S9°G8L8  G9'G8lL8 | S9'G8l8  9¢'evE8 | S9'G8L8  §9'G8L8 | 60°098L 60°098L |SP'€G9L GeS9L | 9z95EL ZvelG. | Aeles Auuo
30Vv3ad 3HL 40 301LSNr
“asealoul “@sealoul “asealoul “asealoul [[|IaA0 %1y e sjuasalday,
|le1an0 %8t L B sjussalday, |le1eno %8t e sjussaiday, |le18n0 %€ e sjussalday,
%6005 %60°05 %00 %8Sl %b ol %P 0L %S vl %Sl - - - - - - - - - - - - jJuswisnipy
%529 %SZ'9 - - - - - - - - - %L %08°L %08°L | %080l %080l | %9LZL %9LL | %00 %0°¢ | seseasoul y100/eI8USD
/€098,  1£098. | 88826V GL°L0.G | 88'826v 98826 | SE'€oKy SE'Eoby | ZL'868S  ZL'968€ | ZL'868¢  68VLLY | ZL'868€  ZL'868E | L0°9L9¢ L0°9L9E | 09'€9Z€ 09'€9ZE | 85°820€ #00ZLE | Aejes Alupuo
A3INYOLLY 1O1¥1SIa
Asejes ur pspnjoul Aiejes ur pspnjou] Asejes ut pspnjoul Aiejes ui papnjou] Aiejes ui pspnjou] Aiejes ui pepnjou] Aiejes ui pepnoul | Auejes ui pspnpul | %02 %0°C %0°0 %0C | ked-or-ppy
%01, %0L°L %000 %09'C %05°€ %05°S %0%°9 %0%°9 %S6°G %S6°G - - %S’L %S’L %0 %S’L %0°T %0 | %00 %S} | uswisnipy
%8l %8l - - - - - - - - - %0°C %L'T %L %LT %LT %0°C %0°C %0°0 %0°¢ | seseasoul y10O/esouLD
1T°9€/6  1T'9tl6 | €£°0888 ZT'LLL6 | €£°0888 €£°0888 | €£°0868 €£°0858 | ¥6'€908  ¥6'€908 | 80°LL9L 0€'€9/L | 80°LL9L  8O'LLOL | LE¥VEL vSYSYL [62LGLL 6TLSLL|28'8eL9 L0°LTEl | Aeles Aupuop
HIVHO - ¥3INOISSININOD
%01, %0L°L %0070 %09°C %05°¢ %08°S %0%°9 %0%°9 %S56°G %S56°G - - %G1 %SL %0 %S} %0°C %0°C %0°0 %G1 | uswisnipy
%8'L %81 - - - - - - - - - %0'2 %' %2 %L'T %L'T %0'C %0C | %00 %0'¢ | seseasoul y100/1essus
/€656  L¢£'S¥S6 | L2'90/8  L5Te68 | L2908  1LZ'90/8 | 08'LL¥8  08'LLPS | £8°G06L  €8'G06L | S8'L9v.  60°LL9L | S8 L9VL S8 LO¥L | 2£002L L£80SL | L0°LLOL L0°LLOL|Z8'8€L9 £6°LL0L | Areles Alyuol
YINOISSININOD
%Z'9 %C'9 %0°0 %T'S %LT %LT %9’ %97 - - %80 %80 %0°¢ %0°¢ - - - - - - swisnipy
%8l %8l - - - - - - - - - %0°C %L'T %L %LT %LT %0°C %0°C %0°0 %0°¢ | seseasoul y10D/eseueD
Lb'06€6  Lb'06€6 | 6'G898  /G/€L6 | 66898  6'G898 | GSLSH8  GG.GH8 | 09'G808  9'G808 | 09'6808  LE'L¥Z8 | €°1208  £v°L208 |29'LT9L 29'LT9L |60°LTvL 60°LTvL|9vL8TL 60°Lzh. | Aeles Alupuo
M¥310
%Z'8 - %0°0 %T'9 %06 %06 %0°¢ %0°¢ %0'Y %0 %0'C %0°C %0°C %0°C - - %0°G %0°S %0°0 %91 | uswisnipy
%8l %81 - - - - - - - - - %0'2 %L'T %L'T %L'T %L'T %0'C %0C | %00 %0'¢ | seseasoul y100/eIsus
29'9l9LL  §Z'9e/0L | Lb'OPSOL 62°00ZLL | LbOSOL Lb9bSOL | 196296 196196 | 08'¢6c6  08'€6€6 | 05°2E06 SL'ElZ6 | 6£G588  6£'G588 |6L°€058 61°€058 | ¥9'6/28 96,28 [9.°08LL 99°1608 | Aeles Aupuop
¥OSSASSV
Jddy 0 094 gD [ JddyOg 99y gD |JddyOg 09y gD [uddyOg o9y go | uddy g o9y g0 | JddyOg 08y gD | Jddy Og 98y g0 [Jddy Og 99y g0 [Jddy Og 99y g0 [4ddy O 99Y g0 VIOI440 a3.19313
1L202/LiL 0202/LIL 6L02/LIL 8L02/LIL L102/LIL 9L02/LIL SL02/LIL 1L02/LIL €LoC/LIL cLoc/LiL

sjeaosddy aapiwwios 3o6png pue suoljepuawiwioddy pieog uonesuadwo jo AiojsiH
s[e1o1O Pajoa|] 10} paeog uonesuadwon




"ZLILIZL 8 2L/L/L UO YO0 PaAIRdal Ylisysiapun “sonoeld

g9/SHO upm Aldwoo o} pasealoul Aiejes yuuayg ‘sesealoul anoidde jou pip Og “ZL/L/L SAOBYS Jainseal] pue ‘Jieyd ‘SIeUOISSIWLWOY) 0SSSSSY U} J0j SpeLl SBM UOIEPUSWILLIODa) JusWwisnipe jayJew [euolippy
'€1/L/Z| UO 8sealoul paAledal Yusysispun "sonoeld §9/SHO Yim Aldwod o} paseasoul Alejes

S 418G "suolepuswwodal e paroidde Og "£1.0Z ‘L AN 8AOaYe pajou Se sjuswishipe Je)Jew [enpIAIpul PUB 9,z JO Juawisnipe BUlA|-jo-}S00 B 8AI9081 S|BIDIH0 PBjosid e papuswwodal pJeog uojesuadwo) ay |
‘b1/L/Z1 UO 8seaioul paAledal Yuaysiapun eonoeld g9/SHO Upm Aldwod o} paseaioul Alejes s yays

'SISUOISSIWIWOY Y} J0} Juawisn(pe [enpiAlpul ay} }daoxa suoiepuawwodal e panoidde Og %G’ | JO Juswisnipe Jox ew [ENpIAIPUI UB SAIS03I SIBUOISSILIWOD U} PUB +10Z ‘| AINM SA9BYS %0°G Jo Juswisnipe
JayJeW [BNPIAIPUI UB 8AI808) UOISOd Jainseal] 8y} Jey} papuawLIodal osie Sem )| 10z ‘| AINP SA08YS %/ °Z J0 Juswisnipe BuIAl-0-}SO0 B 8AI8081 S[EIOIHO Pajos|8 [|e papuswwodal pieog uolesuadwo) ayl

'G1/6/9 U aseauoul AjAsbuol paniaoss yuaysiapun “eonoeld §9/SY0 Uim Adwoo o} peseaioul Alejes s ylueys ‘suolyepuswiwodal |[e parosdde Og “GL/L/.L SAOaYR ‘PIaYS pue Asulony s

jdaoxa ‘suoiyisod pajos|e [|e 10} PapUBIWODa] SI8M SjUSWISNIpe }8x ew [enpIAIpU| ‘GLOZ ‘L AN 8AIDBYHS % °Z JO Juswisnipe BUlAl-j0-}SOD & BA19081 S|eIDI0 Pajosis e papuswwWwoal pJeog uojesuadwo) ay|
‘gooeld g§9/SHO Yim Aldwoo o} pasessoul Aiejes s Juays “Ya|) pue Jossassy ay} 4oy sjuswisnipe [enpiaipul sy} paaosdde Ajuo Og "9L/L/.

BAI08Ye WIB|) pue JOSSBSSY U} 10} PAPUSIWODSI BI8M SjUSWISNIpe Jax ew [enpiAlpu] ‘9L0Z ‘| AN 8AIDBYS %0°Z JO Juawisnipe BUIAl-J0-}SOD & BA19981 S|BIDI0 Pajosie e papuswwoal pJeog uojesuadwo) ay|
*LL/V1L uo 10D HHaysiapun o} anp sooeld §3/SHO

yum Aldwoo o} paseasoul Aejes s y1usys ‘suoiepuawwiosal e panoidde Qg oy ‘Jainsesl| pue JBuoISSIWWOY) ‘Jossassy Buipnjoul ‘s|eioio pajosie [enpIAIpUL 104 SBSEaI0U| PapUBWWOIa) pJeog uoesuadwo) ay |
'g1/L/L U0 10D Huaysiepun o} anp aoioeld §9/SHO Yim Aldwod o} paseasoul Alejes s 1iays "suoiepuswiwosal

lle panoidde Og 8y “Jeinseas] pue ‘@oead 8y} O 92iSN[ ‘ASUIORY JoMISI ‘JOUOISSIWWOD ‘W8l ‘10Ssassy Buipnjoul ‘s[eioo pajos|e [enpIAIpUl Oy SBSBaIoU| PapuaWWodal pieoyg uojesuadwo) ay |

‘abelane Joyiew pajsnipe ay} 8Aoge %G 9l sI pue uolssaidwod

[euls)ul OU SEM BJ8U} Se 8SEaJoUl Jou pIp AJejes S H1UBYS BUl "%G'S PepUSWWOodal 8y} uey} Jayes (Y100 doy-UoN 8y} o} jJusjeainba) asealoul %,6'c e parosdde Og 8y} ‘SIQUOISSIWWOY JO4 "SIBUOISSILIWOD 8y} JO
uondeoxa ay} Yym ‘suoljepusiwoal [je panoidde Og ay) “Jainseal) pue ‘Asulopny JOU)SIQ JBUOISSIWWOY sl ‘Jossassy Buipnjoul ‘s|elolo pajosie [enplAIpUl J0) S9SEaIOUI PapUSWWODaL pJeog uolesuadwo) ay |
*12/L/L UO JUBIA Juaysiapun o} anp sonoeid g0/SHO yim Aldwoo o} pasealoul Aiefes syuays

*12/0Z A4 Joj uomisod [eloiyo pajosfe Aue Joy seseasoul anosdde o} Jou pajoA Og sy} pue |Zoz Alenuer ui uoissas Aoljod e ul Og 8y} o} pajuasaid aiem suoepuswwosal s,g0 8y Bunesw j1ebpnq Jaje| e e o1do} ay}
}ISIABI O} PaYSE pue SaseaIoul papuawooal 8y} Jo [eacidde pauejep Og ayl "obeione joxiew ay} 9A0JE %Z S| S| OUM JLBYS oy} 3daoxae S[eIolyo pajos|e ||e J0) Sesealdul papuswwodal pJeog uojesuadwo) ay |
'22/12 A4 4o} g9 ayy A panowal a1am jey} Saydjew - Seiunog uojBulyseAN pUB Yewouynjy papnioul yoiym juswaoeld

}oXJBW UO paseq Sem UORIPPE SIYyl ‘AJejes sJ0SSassy au} 0} 8SeaIoUl %Z g [BUOHIPPE UB papuswiwodal ‘JaoiQ 1ebpng s,Aluno) ay; se Buioe ‘Joyesisiuiupy Auno) ayy 120z ‘sz ABIN UQ °1L.Z20Z/L/. UO @sealoul Y109
8y} Joy uonediolue ul pue seakojdwa Ajunoo pajuasaidal-uou Joj pasn AA-|dD UO pased juawisnipe BUIAI-j0-4S0D %g’ | B puswiwooal ‘AJejes s,pUBWWOD-Ul- PUODSS SAOQE %0 UBU} SS9 S| AIEJES S,[e1o1jo pajosje
alaym sjuswisnipe puswiwodal ‘suopisod [eloiyo pajosle ajqesljdde 4oy ‘Jexiew Mojaq % | UBl} 8I0W S| [BI01}0 pajos|e ay) a1aym sjuswishipe puswiwodal o} :yoeoidde pabuoid-saiy} e pey pieog uonesuadwo ayl

sjeaosddy aapiwwios 3o6png pue suoljepuawiwioddy pieog uonesuadwo jo AiojsiH
s[e1o1O Pajoa|] 10} paeog uonesuadwon

‘¢Loe/L/L

‘€L0e/L/L

‘Loe/L/L

‘§L0¢/L/L

‘910¢/V/L

10/ L

‘810¢/L/L

‘6L0C/L/L

:0c0e/L/L

‘keoe/L/L



1sijeads yH ‘uewelg uug pue Joluss 1sAleuy ¥H ‘yHws euiN — poddng yyeis
Jabeuey uonesusdwo) }3 uonedIIsSSe|D ‘UasIapad IayleaH — uosiel] JJe1s

oplisali{ essl|a|N
UOS|IAA US3||0D
ey ‘Apueun esi|y
S[e1}JO po129|d 10} pieog uonesusduiod

uone1UaSald 19bpng €zoz/zzoT A4




Jainseal] pue ‘}Juusys ‘edesd
93 JO 9211sN[ ‘ASUJ011Y 1213SIQ USUOISSILUWIOD) D3| 0SSISSY
S[eDIHO poP9|3 ATUNO) SEWEDe)

‘lenoidde pue mainal
104 9931WwW0) 19bpng AJuno) 03 suoizePUIWIWIOIRI HwANns pue aJedaud -

'}JB1S pueWWOD
-UI-pu023s Yum uswubije jeusaiul buipnjdul 'si03dey SNOLIBA J9PISUOY) e

‘193Jew Joge| ulyim suoiyisod sjqesedwod Jo uoilesusadwod MIIADY ¢

:ZTT 0T 93n3e]1S pasinay uobaiQ Aq papino se
s|enyO paird|3 104 3|npayds uoijesuadwo) e pusawwoddy Ajjenuuy oy

S[eIdIJJO Pa129[d 10] paeog uonesuaduo)
A'T0d




194l MO|3] 04T
ueyl aJow si [e121J40 PA123|2 Y1 J3YM JuaWiSN[pe ue pusaWWOIY e

‘Ale|BS PURWIWOD-UI-PU0IIS SAOQR 040T Ueyl
SS9 S| AJe|es s,|_ID14J0 Pa1D3|3 Uk 2J9yMm Juawisnipe ue puswiwoddy «

‘uoissaiduwod a1ebiniw 03 sesAojdw3 AJuno) pajuasaiday-uop
104 panoadde yuawisnipy buiai Jo 350D JudjeAINbS Ue pUBWIWOIY -

:19pJo buimo||o4

9Y1 ul suoilepuawwodal buidojanap ‘yoeosdde swes sayy pasn
pJeoq ay3 JeaA sy ‘suoilepuawwodal Jiayl buiwioy ur yseoudde
pabuoud-3s1yz mau e padnpoJsiul pieog uoiresuadwod) ay3 ‘Tzoz u|

S[eI121]JO Pa129[q 10J paeogq uonesuaduo)
ADOTOAOH.LAN




*53502 dn-|j0J buipnjpur 10edwi 196pNnqg |€10] ¥ &

+x6598'66% €zoz-z20T A4 1DVdAINI TVDSId TV1OL

99t'gs
QOT'ET$
7g'Ls

TTZ'9T$
009'LEt$
ISV AVA:S
VATALY

9sealdu| Alejes 04%7°2 + BUInIT-}0-350D) 045 ¥ - J9INSEaI] AJUNOY) »

aseadu| Arejes 04€ € + BulnlT-40-150D) 9457 - JUISYS A3UNno)) -

asealou| buini]-40-350D) 045 Y - 93834 U1 JO 9011SNT *

"Aejes |e310} 5,A3U1013Y 1P11ISIQ Y3 03 3SEIIDUI ||BIINO0 045 Y e syuasaidal aseadul siy] «

9sealdu| buinI-}0-150D) 40459 TT - ASUIONIY 1DHISI *

9sealdu| buinI]-}0-1500) 045" Y - SISUOISSILULIOY) AJUNOY) «

9seaJdu| buiAIT-}0-350D) 0457 Y - 19D AJUNO)) -

9sealdu| buinI7-}0-3150D) 0457 - 1055955y AJUNOD) -

SUOIEPUIWIWO0IY £2-2207 Ad






