
COMPENSATION BOARD FOR ELECTED OFFICIALS 

TO: Clackamas County Budget Committee 

FROM: Clackamas County Compensation Board for Elected Officials 

DATE:  March 17, 2022

SUBJECT: Salary Recommendations for Elected Officials FY 22/23 

At its March 10, 2022 meeting, the Compensation Board for Elected Officials finalized salary 
recommendations for all County elected officials:  County Assessor, County Clerk, County 
Commissioner, County District Attorney, Justice of the Peace, County Sheriff, and County 
Treasurer.  

In 2021, the Compensation Board introduced a new three-pronged approach, in which individual 
recommendations were made when: 1) an elected official is more than 1% below market; 2) an 
elected official’s salary is less than 10% above second-in-command salary; and 3) when a COLA 
is applied to the Non-Represented employee group. The Compensation Board appreciates the 
Budget Committee’s support of this new approach, and was pleased the committee approved 
their recommendations.  

This year, the Compensation Board members reflected on their process, finding the new 
approach to be more efficient and transparent. In retrospect, the board agreed to modify the order 
in which they would apply recommended adjustments.  The three-pronged approach now applies 
the individual elements in the following order, inasmuch as the recommended Cost of Living 
increase may render the remaining components moot.

1. Recommend an equivalent Cost of Living Adjustment approved for Non-Represented
County Employees based on the appropriate CPI-W as a mitigation of compression.

2. For applicable elected official positions, recommend an adjustment where the elected
official’s salary is less than 10% above second-in-command salary. In recommending this
10% difference, the Compensation Board considers typical compensation practices where
managers receive a higher rate of pay than their subordinate employees within the same
occupational specialty.

3. Recommend an adjustment where the elected official is more than 1% below market.

The following table summarizes the Compensation Board’s recommendations for FY 2022/2023. 
Due to the significant progress made in 2021, no market adjustments are necessary this year.  

A more detailed narrative on these recommendations can be found on the attached Salary 
Recommendations document. 
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COMPENSATION BOARD FOR ELECTED OFFICIALS 
SALARY RECOMMENDATIONS FOR FISCAL YEAR 2022/2023 

As set out by Board Order 90-498 and Oregon Revised Statute 204.112, the 
Compensation Board for Elected Officials convened on February 24, March 10, 
and March 17, 2022 to consider relevant information and to make 

ompensation for fiscal year 2022/2023.

In reviewing the compensation of elected officials, the Compensation Board 
reviewed salary and deferred compensation for all of the Clackamas County 
comparators (Clark, Deschutes, Lane, Marion, Multnomah and Washington 
Counties, Cities of Portland and Vancouver, and Metro). The Compensation 
Board has endeavored to compare positions with similar responsibilities and 
accountabilities among comparable jurisdictions that provide similar services. 
The board also reviews the salaries of those employees who hold a second-in-
command role in departments run by an elected official. 

shall be forwarded to the Budget 
Committee as a flat monthly rate, which includes the fiscal impact of the 
recommendations, if any.  

RECOMMENDATIONS

The Compensation Board recommends all elected officials receive a cost-of-
living adjustment (COLA) of 4.5% on July 1, 2022 based on CPI-W used for Non-
Represented County Employees. For the District Attorney, this cost of living 
adjustment is represents the 
equivalent overall increase, recognizing that the State provides the majority of 

In addition, the Compensation Board recommends the following market and/or 
compression salary adjustments for elected officials as outlined below. 

Assessor

The Compensation Board reviewed the monthly salaries for Assessor in Clark, 
Deschutes, Lane, Marion and Counties. They also reviewed the comparable 
positions responsibilities, personal services budgets, number of direct and 
indirect reports, the second-in- range and the incumbent
current salary. As agreed, the Compensation Board reviewed their 2021 decision 
to remove Multnomah and Washington Counties as matches. Staff provided 
members with relevant historical information as well as information provided by 
the County Assessor and Deputy Assessor. The board considered this 
information and recalled their prior deliberations and rationale for removing the 
matches, ultimately deciding to uphold their original decision to exclude 
Multnomah and Washington Counties as matches.
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The Compensation Board noted the adjusted salary for Assessor is 7.6% above 
the adjusted market average. No internal compression with a second-in-
command was noted. No individual market adjustment is recommended for 
Assessor at this time.

The recommended cost-of-living adjustment of 4.5% would increase the 
Assessor base monthly salary from $11,616.62 to $12,139.37 effective July 1, 
2022.

Clerk

The Compensation Board reviewed the monthly salaries for Clerk in Deschutes, 
Lane and Marion Counties. They also reviewed the comparable positions
responsibilities, personal services budgets, number of direct and indirect reports, 
the second-in- .

The Compensation Board noted t adjusted salary is 0.4% below the 
adjusted market average. No internal compression with a second-in-command 
was noted. No individual market adjustment is recommended for Clerk at this 
time.

The recommended cost-of-living adjustment of 4.5% would increase the Clerk
base monthly salary from $9,390.47 to $9,813.04 effective July 1, 2022.

Commissioner

The Compensation Board reviewed the monthly salaries for Commissioner or 
comparable positions in Lane, Marion, Multnomah and Washington Counties, 
City of Portland and Metro. They also reviewed the comparable positions
responsibilities, personal services budgets, and number of direct and indirect 
reports. The ry is 
0.4% above the adjusted market average. Internal compression with a second-in-
command is not considered for Commissioner. No individual market adjustment 
is recommended for Commissioner at this time. 

The recommended cost-of-living adjustment of 4.5% would increase the 
Commissioner base monthly salary from $9,545.37 to $9,974.91 effective July 1, 
2022.

As the Board Chair position receives a 2% add-to-pay, the recommended cost-
of-living adjustment of 4.5% would increase the Board Chair base monthly salary 
from $9,736.27 to $10,174.40 effective July 1, 2022.
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District Attorney

The Compensation Board reviewed the monthly salaries for District Attorney in 
Clark, Lane, Marion and Washington Counties. They also reviewed the 

responsibilities, personal services budgets, number of 
direct and indirect reports, the second-in-

The Compensation Board noted the District 
is 12.6% above the adjusted 

market average.  No internal compression with a second-in-command was noted.
No individual market adjustment is recommended for District Attorney at this 
time.

The recommended cost-of-living adjustment of 4.5% would increase the District 
Attorney base monthly salary from $7,860.37 to $8,776.10 effective July 1, 2022,
which represents an 11.65% increase to the County-paid portion.  

Justice of the Peace

The Compensation Board reviewed the monthly salaries for Justice of the Peace 
in Deschutes and Washington Counties, and the Oregon Judicial Department 
(State Circuit Courts) Hearing Referee. The Compensation Board also reviewed 

s, number of 
direct and indirect reports, types of cases heard, and the second-in-

The Compensation Board noted 
the adjusted salary for Justice of the Peace is 0.2% below the adjusted market 
average. No internal compression with a second-in-command was noted. No 
individual market adjustment is recommended for Justice of the Peace at this 
time.

The recommended cost-of-living adjustment of 4.5% would increase the Justice
of the Peace base monthly salary from $9,842.70 to $10,285.62 effective July 1, 
2022.

Sheriff

The Compensation Board reviewed the monthly salaries for Sheriff in Clark, 
Lane, Marion and Washington Counties.  They also reviewed the comparable 

responsibilities, personal services budgets, number of direct and 
indirect reports, the second-in-
current salaries.

The Compensation Board noted the Sheriff 3.3% below the 
10% compression threshold in relation to the highest paid Undersheriff. Based on 
the Compensation Board 0% spread between an 
elected official and the second-in-command, the Compensation Board 
recommends an increase of 3.3% to the Sheriff salary effective July 1, 2022.
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salary is 16.5% above the 
adjusted market average. No individual market adjustment is recommended for 
Sheriff at this time.

The recommended cost-of-living increase of 4.5% and individual adjustment for 
compression would increase the Sheriff base monthly salary from $16,760.47 to 
$17,514.69 effective July 1, 2022.

Treasurer

The Compensation Board reviewed the monthly salaries for Treasurer in Marion 
County, City of Portland and City of Vancouver.  They also reviewed the 

ilities, personal services budgets, number of 
direct and indirect reports, size of investment portfolio, the second-in-

. The Compensation Board noted 
the Treasurer is 2.4% below the 10% compression threshold in 
relation to 
philosophy of maintaining a 10% spread between an elected official and the 
second-in-command, the Compensation Board recommends an increase of 2.4% 
to the Treasurer salary effective July 1, 2022.
In addition, the board noted the adjusted salary for Treasurer is 2.1% below the 
adjusted market average; however, the adjustment for compression resolves this
market disparity.

The recommended cost-of-living adjustment of 4.5% and individual salary 
adjustment would increase the Treasurer base monthly salary from $10,910.21 to 
$11,401.17 effective July 1, 2022.
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