
Jail Deputy 
(Lateral, Experienced)

We’re looking for highly motivated, self-directed candidates with strong  
communication and interpersonal skills for Jail Deputy (Lateral, Experienced).

Our Jail Deputies enjoy opportunities to work on a wide range of special teams and assignments, 
including; Search and Rescue, Hostage/Crisis Negotiation Team, Courthouse Security, Electronic 
Home Detention and more. 

Jail Deputies work three 12-hour shifts, plus one 8-hour shift every other week.

Qualifications:

• Candidates must be (or have been) certified as a basic Corrections Officer or Jail Deputy/Officer 
and have completed at least one (1) year of civilian law enforcement experience as a  
Jail Deputy/Officer within the last five (5) years. Military police experience does not  
qualify as lateral experience.

• Oregon Department of Public Safety Standards and Training (DPSST) maintains authority to  
determine acceptable lateral transfer of out of state certification to Oregon.

Candidates must successfully:

• Pass REACT exam (unless currently DPSST-certified or possessing a Bachelor’s degree or higher)
• Pass a comprehensive background investigation, fingerprinting, post-offer pre- employment  

drug test, and physical and psychological exams

APPLICATION WINDOW:
OPEN UNTIL FILLED

PAY & BENEFITS:
Annual Pay Range:  $78,666.65 - $100,738.16
Hourly Pay Range:   $37.82 - $48.43

+ Excellent Benefits  
(Peace Officers’ Association representation)

APPLY ONLINE:
https://hrapp.clackamas.us/recruit/jobinfo.html

QUESTIONS:

Lindsay White, HR Analyst
(503) 742-5466 or  
lindsaywhi@clackamas.us

Melissa Lysaght, CCSO Recruiter
(971) 347-6314 or  
melysaght@clackamas.us

@ClackCoSheriff

Learn more & apply at JoinCCSO.com

C A R E E R 
O P P O R T U N I T Y

Benefits include:

• Paid leave (Vacation, Holidays, Sick Leave, 
Bereavement Leave): 
o 11.7 hours of vacation and 8 hours of  

sick leave accrued monthly
o 10 paid holidays and 2 personal days per 

year
• A choice of medical plans including  

chiropractic coverage, alternative care,  
vision, and prescription drug coverage

• A choice of dental plans
• Employer-paid 4% deferred comp and  

6% PERS contribution
• Optional 457 Deferred Comp Plan
• Wellness and Employee Assistance Programs, 
including gym discounts and wellness educa-

tion classes
• Longevity pay beginning after 5 years  

of service
• A variety of additional optional benefits 
(see full online job posting for details)


