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PROGRAM
OVERVIEW

Facility Design
 
+

Professional
Staff



C U L T U R E



WOMEN’S 
RISK+NEED
ASSESSMENT

Past & Current Substance
Abuse

Employment & Financial
Stability

Educational Strengths &
Needs

Antisocial Attitudes

Criminal History

Past Trauma



MEN’S 
RISK+NEED
ASSESSMENT

Pro-Criminal
Attitude/Orientation

Antisocial Pattern

Companions

Alcohol/Drug Problem

Education/Employment

Family/Marital

Leisure/Recreation

Criminal History (Static) 



KEYS TO SUCCESS

Criminality + Addiction

Medication-Assisted Treatment (MAT)

Collaborative Systems

Education & Employment Services

Underlying Past Trauma



CSAP AT
A GLANCE

CRIMINAL CONDUCT & SUBSTANCE ABUSE MANUAL

 DBT | MRT | EMDR

SEEKING SAFETY

RELAPSE PREVENTION

DAILY THINKING REPORTS



CSAP AT
A GLANCE

DAILY STRUCTURE & RULES

34 STRUCTURED HOURS/WEEK

CLIENTS PROGRESS AT THEIR OWN PACE 

(9-12 MONTHS IN HOUSE)



72%
The percentage of CSAP

graduates*
not arrested for a new crime in a

3-year* period (2022 cohort)



-88%
Reduction in arrests for new

crimes by 2022 CSAP graduates
(2019-2021)
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JAIL
PROGRAM
OVERVIEW

Dorm Design 

Professional
Staff

Curriculum

Culture



PREPARING
FOR CHANGE

Screening &
assessment

Behavior
management

Transition
planning

Sentencing
reports
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23
Number of individuals who

successfully completed STTL in
2023



4
Number of 2023 STTL

participants who returned to
prison in 2024
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2,100+
Number of individuals on formal
supervision in Clackamas County



65
Average number of individuals on a

General Caseload



83
Number of Downward Dispositional

Departures assigned to General
Supervision



DRIVERS TO
PROBATION
REVOCATION

Absconding
supervision: 

Frequency
+

Duration

New crimes



INTENSIVE
SUPERVISION

Increased
accountability

Rapid assessment &
individualized case
plans

Multi-disciplinary
team



INTENSIVE
SUPERVISION

2 Parole and
Probation Officers

1 Behavioral Health
Patrol Deputy

1 CADC*

1 Peer Mentor



PROGRAM
GOALS Increased

engagement in
supervision

+
treatment

Reduction in
reoffending

+
probation

revocations
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