
Memorandum of Agreement 
Between 

Clackamas County and Clackamas County Peace Officers Association 

Clackamas County (County) and Clackamas County Peace Officers Association (CCPOA) are 
parties to a Collective Bargaining Agreement covering 2020-2023.  The County and CCPOA 
reached a successor agreement.  The ratification date of the successor agreement is November 8, 
2023. 

The ratification date impacts the implementation of certain terms, including wage and incentive 
pay increases.   

The County and CCPOA recognize the County’s ability to effectuate the implementation of these 
terms is dependent on payroll systems, and these payroll systems are in process of system 
upgrades and revisions.  In part, the County is reliant on third parties for the timing of the 
upgrades and revisions to the payroll system.  Accordingly, the County and the CCPOA 
recognize flexibility on processing some of the bargained for changes; however, the County and 
the CCPOA agree the effective date for the bargained for change is not flexible.  The effective 
date for the bargained for changes will be fixed to the date of ratification by the Board of County 
Commissioners.  

Therefore, the County and CCPOA agree on the following general schedule for processing the 
bargained for changes with the November 8, 2023 effective date of the ratification by the Board 
of County Commissioners:  

1. With the payroll period starting on November 11, 2023, the County will implement an 
increase to wages of four and one-half percent (4.5%) and the change to the graveyard 
shift differential as set forth in Article 12 of the newly ratified Collective Bargaining 
Agreement. The County will also implement the bargained-for salary grade changes for 
the Community Service Officer and Community Service Officer, Senior classifications, 
the new, single Step for Deputy Sheriff, Recruit and Jail Deputy, Recruit* classifications, 
as well as the new top steps for sworn classifications, as set forth in Article 12 of the 
newly ratified Collective Bargaining Agreement. Finally, the County will implement the 
flat rate incentives listed under Article 31 of the newly ratified Collective Bargaining 
Agreement. 

2. With the pay date of December 8, 2023, the County will process a lump sum retroactive 
payment for the four and one-half percent (4.5%) covering the hours from July 1, 2023 to 
November 10, 2023, and the County will process payroll with the other increases 
implemented for the payroll period starting on November 11, 2023 listed above in 
paragraph 1.  

3. With the payroll period starting December 9, 2023, the County will implement the 
bargained-for changes related to the “incentive matrix” in Article 31 of the newly ratified 
Collective Bargaining Agreement, which include DPSST certification and education 
degree incentives and longevity for sworn-employees, along with the increased incentive 
for the School Resource Officer position. 



4. With the pay date of January 5, 2024, the County will process payroll for the hours 
covering December 9, 2023 to December 22, 2023.  This payroll will include all of the 
bargained for increases related to the “incentive matrix” and SRO premium under Article 
31 of the newly ratified Collective Bargaining Agreement.  The County and the CCPOA 
agree to make a good faith effort to review paychecks and ask employees to review 
paychecks issued on January 5, 2024 to ensure all bargained for increases have been 
added for the hours worked between December 9, 2023 and December 22, 2023.  The 
good faith effort does not preclude subsequent corrections if discovered after January 5, 
2023.  

5. Finally, on a payroll period in February 2024, the County will process a second 
retroactive payment on hours between November 11, 2023 and December 8, 2023 for all 
bargained-for increases related to the “incentive matrix” and SRO premium under Article 
31 of the newly ratified Collective Bargaining Agreement implemented on the payroll 
period starting on December 9, 2023.   

*This new, single rate will be equivalent to Step 1 of Deputy Sheriff/Jail Deputy. As a result, 
there will be a number of newly promoted Deputy Sheriff/Jail Deputy employees who will be at 
the same rate as Recruit employees upon implementation. The County agrees to move these Step 
1 Deputy Sheriff/Jail Deputy employees to Step 2 effective November 11, 2023, earlier than their 
scheduled six month step advancement. These employees will be eligible for their next step 
advancement on December 1, 2024, which is the first of the month following twelve (12) months 
from their last step advancement.  This early salary increase is to remedy the compression 
created by this unique circumstance and is not precedent setting. 

Any disputes regarding the interpretation or implementation of the payroll processing for the 
bargained-for increases are subject to the grievance procedure within the parties’ successor 
collective bargaining agreement.  

This MOA is effective upon execution by the parties. 

________________________ Date:11-8-23 
Kyle Abraham  
Spokesperson for the County  

11/8/23 
 ________________________Date:_________ 
 Anil Karia  
 Spokesperson for the Association 


























