
 

 

 
 

Board of County Commissioners 
Clackamas County 
 
Members of the Board: 
 

Approval for Professional Services Contract for Research Justice Study for Communities of Color in 
Clackamas County with Coalition for Communities of Color 

 
Purpose/Outcomes To gain better understanding of the needs of population groups that continue 

to experience racial disparity in order to better address those needs and 
ensure that the goals of our strategic plan are achieved for all people.   

Dollar Amount and 
Fiscal Impact 

Total contract not to exceed $300,000.00. 

Funding Source $150,000 General Funds, $150,000 contributions from local governments 
and businesses 

Duration Effective upon execution through March 31, 2024 
Previous Board Action  Environmental Scan study with the Coalition of Communities of Color 

(CCC) authorized in May 2020 and report completed November 
2020. 

 In July 2020, the Equity and Inclusion Office was established and 
continued work with CCC.  

Strategic Plan 
Alignment 

 Build Public Trust through Good Government 
 Ensure Safe, Healthy and Secure Communities 
 Grow a Vibrant Economy 

Counsel Review 1.  Date of Counsel Review: 4-21-2021 
2.  Initials of County Counsel performing review: ARN 

Procurement 
Review 

1. Was the item process through Procurement?  Yes ☒ No  ☐ 
2. This contract is a result of an RFP process 

Contact Person Martine Coblentz, 971-325-5766 
Contract No. #4013 
 
BACKGROUND: 
Although Clackamas County is a predominantly white county, there are many communities of color 
living, working and raising their children within the county borders.  As demonstrated in the Board of 
County Commissioner’s Town Hall on Race Issues in Clackamas County on August 19, 2020, people of 
color experience bias and discrimination in communities throughout the county.  The narrative that 
Clackamas County is “White” has created an invisibility factor on communities of color.  Historically and 
currently, communities that are not a part of the dominant group are negatively impacted by the 
decisions, policies and initiatives from government entities.  Today, a disparity currently exists with the 
impacts of COVID 19 and people of color in the county.   
 
In June 2020, the Board of County Commissioners passed a motion for Resolution Condemning 
Violence and Racism against Black/African American and all people of color in Clackamas County.  The 
County Administrator also established in August of 2020, the County’s first Equity and Inclusion Office 

https://www.youtube.com/watch?v=wOayAeAdaI8
https://www.clackamas.us/news/2020-06-18/commissioners-pass-resolution-condemning-violence-and-racism-directed-at-black-african-americans-and-all-people-of-color
https://www.clackamas.us/news/2020-06-18/commissioners-pass-resolution-condemning-violence-and-racism-directed-at-black-african-americans-and-all-people-of-color


who is charged with leading the diversity, equity and inclusion efforts throughout the county.  
Additionally, the County hired the Coalition of Communities of Color (“CCC”) to conduct an 
environmental scan to:  

1. Identify organizations and leaders in the County that represent and organize communities of 
color; 

2. Recognize internal County and jurisdictional diversity, equity, and inclusion trends and 
occurrences;  

3. Document external county factors such as demographics, politics and public policy, labor 
markets, housing, education, civic life, and other areas of interest that affect the quality of life for 
communities of color in Clackamas County; 

4. Assess and analyze current CCC connections with Clackamas County including partners, 
constituents, and activities; and 

5. Connect and help build relationships between the County Equity and Inclusion Office and 
community-based organizations/leaders of communities of color in the County. 
 

The Environmental Scan report is attached.  
 
This scan report provides evidence of the need for Clackamas County to better serve communities of 
color.  It also serves as a guide to highlight next steps.  Clackamas County would like to more clearly 
understand all of the demographic groups within it, each group’s distinct strengths, challenges and 
needs and begin to more meaningfully engage with those communities.  It is critical that community 
partners, culturally specific organizations, cities, schools and other community based organizations, 
partner with communities of color so that everyone has an opportunity to thrive. 
 
Over 15 local governments and businesses within Clackamas County supports the need of this effort by 
offering to contribute nearly a little more than half of the cost of this contract.  This is a tremendous show 
of support from local stakeholders. Washington and Multnomah Counties have also done this work 
within the past 10 years and Clackamas County is now the final county in the Portland-metropolitan 
region to complete this work. 
 
PROCUREMENT PROCESS:  
This project was advertised in accordance with ORS and LCRB Rules on January 26, 2021. Proposals 
were opened on February 25, 2021. The evaluation committee comprised of 10 evaluators; 5 from 
Clackamas County and 5 from external agencies that have a stake in this project.   The County received 
a total of 4 proposals from Coalition of Communities of Color, Keen Independent Research, Morant 
McLeod and Philliber Research Associates.    
 
The Committee evaluated the proposals and made the recommendation that Coalition of Communities of 
Color be awarded the Contract.  
 
RECOMMENDATION: 
Staff recommends approval of the Contract with Coalition of Communities of Color.  
 
Respectfully submitted, 
 
 
 
 
Martine Coblentz 
Equity and Inclusion Officer 
 
 

Placed on the _________________ agenda by Procurement. 
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CLACKAMAS COUNTY 
PERSONAL SERVICES CONTRACT 

Contract #4013 
 

This Personal Services Contract (this “Contract”) is entered into between Coalition of Communities of 
Color (“Contractor”), and Clackamas County, a political subdivision of the State of Oregon (“County”) 
on behalf of its department of County Administration and its Office of Equity and Inclusion. 
 
ARTICLE I. 
1. Effective Date and Duration. This Contract shall become effective upon signature of both parties.  

Unless earlier terminated or extended, this Contract shall expire on March 31, 2024.   
 
2. Scope of Work. Contractor shall provide the following personal services: the services described in 

RFP 2021-06 Research Justice Study for Communities of Color in Clackamas County (“Work”), 
further described in Exhibit A, and as further described in Contractor’s proposal, attached as Exhibit 
B and hereby incorporated by reference.    

 
3. Consideration. The County agrees to pay Contractor, from available and authorized funds, a sum not 

to exceed three hundred thousand dollars ($300,000.00), for accomplishing the Work required by this 
Contract.  Consideration rates are on a time and materials basis at $300.00 per hour, in accordance 
with the rates and costs specified in Exhibit B. If any interim payments to Contractor are made, such 
payments shall be made only in accordance with the schedule and requirements in Exhibit A and 
Exhibit B. 

 
4. Invoices and Payments. Unless otherwise specified, Contractor shall submit monthly invoices for 

Work performed. Invoices shall describe all Work performed with particularity, by whom it was 
performed, and shall itemize and explain all expenses for which reimbursement is claimed. The 
invoices shall include the total amount billed to date by Contractor prior to the current invoice. If 
Contractor fails to present invoices in proper form within sixty (60) calendar days after the end of the 
month in which the services were rendered, Contractor waives any rights to present such invoice 
thereafter and to receive payment therefor. Payments shall be made in accordance with ORS 293.462 
to Contractor following the County’s review and approval of invoices submitted by Contractor.  
Contractor shall not submit invoices for, and the County will not be obligated to pay, any amount in 
excess of the maximum compensation amount set forth above.  If this maximum compensation 
amount is increased by amendment of this Contract, the amendment must be fully effective before 
Contractor performs Work subject to the amendment.   

 
Invoices shall reference the above Contract Number and be submitted to: Martine Coblentz via email 
mcoblentz@clackamas.us   

 
5. Travel and Other Expense.  Authorized:  Yes  No  

If travel expense reimbursement is authorized in this Contract, such expense shall only be reimbursed 
at the rates in the County Contractor Travel Reimbursement Policy, hereby incorporated by reference 
and found at: https://www.clackamas.us/finance/terms.html.Travel expense reimbursement is not in 
excess of the not to exceed consideration.  

 
6. Contract Documents. This Contract consists of the following documents, which are listed in 

descending order of precedence and are attached and incorporated by reference, this Contract, Exhibit 
A and Exhibit B.    

 
 
 
 

mailto:mcoblentz@clackamas.us
https://www.clackamas.us/finance/terms.html


Research Justice Study for Communities of Color in Clackamas County (RFP 2021-06) 2 

7. Contractor and County Contacts. 
Contractor Administrator:  Andres Lopez, Ph.D. 
Phone: 503-970-3878 
Email: Andres@coalitioncommunitiescolor.org 
 

County Administrator: Martine Coblentz 
Phone: 503-655-7579 
Email: mcoblentz@clackamas.us  
 

 
Payment information will be reported to the Internal Revenue Service (“IRS”) under the name and 
taxpayer ID number submitted. (See I.R.S. 1099 for additional instructions regarding taxpayer ID 
numbers.)  Information not matching IRS records will subject Contractor payments to backup 
withholding. 
 
ARTICLE II. 

1. ACCESS TO RECORDS. Contractor shall maintain books, records, documents, and other evidence, 
in accordance with generally accepted accounting procedures and practices, sufficient to reflect 
properly all costs of whatever nature claimed to have been incurred and anticipated to be incurred in 
the performance of this Contract.  County and their duly authorized representatives shall have access 
to the books, documents, papers, and records of Contractor, which are directly pertinent to this 
Contract for the purpose of making audit, examination, excerpts, and transcripts.  Contractor shall 
maintain such books and records for a minimum of six (6) years, or such longer period as may be 
required by applicable law, following final payment and termination of this Contract, or until the 
conclusion of any audit, controversy or litigation arising out of or related to this Contract, whichever 
date is later. 
 

2. AVAILABILITY OF FUTURE FUNDS. Any continuation or extension of this Contract after the 
end of the fiscal period in which it is written is contingent on a new appropriation for each succeeding 
fiscal period sufficient to continue to make payments under this Contract, as determined by the 
County in its sole administrative discretion. 
 

3. CAPTIONS. The captions or headings in this Contract are for convenience only and in no way 
define, limit, or describe the scope or intent of any provisions of this Contract. 
 

4. COMPLIANCE WITH APPLICABLE LAW. Contractor shall comply with all applicable federal, 
state and local laws, regulations, executive orders, and ordinances, as such may be amended from time 
to time.  
 

5. COUNTERPARTS. This Contract may be executed in several counterparts (electronic or otherwise), 
each of which shall be an original, all of which shall constitute the same instrument. 
 

6. GOVERNING LAW. This Contract, and all rights, obligations, and disputes arising out of it, shall 
be governed and construed in accordance with the laws of the State of Oregon and the ordinances of 
Clackamas County without regard to principles of conflicts of law.  Any claim, action, or suit 
between County and Contractor that arises out of or relates to the performance of this Contract shall 
be brought and conducted solely and exclusively within the Circuit Court for Clackamas County, for 
the State of Oregon.  Provided, however, that if any such claim, action, or suit may be brought in a 
federal forum, it shall be brought and conducted solely and exclusively within the United States 
District Court for the District of Oregon. In no event shall this section be construed as a waiver by the 
County of any form of defense or immunity, whether sovereign immunity, governmental immunity, 
immunity based on the Eleventh Amendment to the Constitution of the United States or otherwise, 
from any claim or from the jurisdiction of any court. Contractor, by execution of this Contract, hereby 
consents to the personal jurisdiction of the courts referenced in this section. 

 

mailto:Andres@coalitioncommunitiescolor.org
mailto:mcoblentz@clackamas.us
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7. RESPONSIBILITY FOR DAMAGES; INDEMNITY.  Contractor shall be responsible for all 
damage to property, injury to persons, and loss, expense, inconvenience, and delay which may be 
caused by, or result from, the conduct of Work, or from any act, omission, or neglect of Contractor, 
its subcontractors, agents, or employees.  The Contractor agrees to indemnify, hold harmless and 
defend the County, and its officers, elected officials, agents and employees from and against all 
claims and actions, and all expenses incidental to the investigation and defense thereof, arising out of 
or based upon damage or injuries to persons or property caused by the errors, omissions, fault or 
negligence of the Contractor or the Contractor's employees, subcontractors, or agents. However, 
neither Contractor nor any attorney engaged by Contractor shall defend the claim in the name of 
County or any department of County, nor purport to act as legal representative of County or any of its 
departments, without first receiving from the Clackamas County Counsel’s Office authority to act as 
legal counsel for County, nor shall Contractor settle any claim on behalf of County without the 
approval of the Clackamas County Counsel’s Office.  County may, at its election and expense, 
assume its own defense and settlement. 
 

8. INDEPENDENT CONTRACTOR STATUS. The service(s) to be rendered under this Contract are 
those of an independent contractor.  Although the County reserves the right to determine (and 
modify) the delivery schedule for the Work to be performed and to evaluate the quality of the 
completed performance, County cannot and will not control the means or manner of Contractor’s 
performance.  Contractor is responsible for determining the appropriate means and manner of 
performing the Work.  Contractor is not to be considered an agent or employee of County for any 
purpose, including, but not limited to: (A) The Contractor will be solely responsible for payment of 
any Federal or State taxes required as a result of this Contract; and (B) This Contract is not intended 
to entitle the Contractor to any benefits generally granted to County employees, including, but not 
limited to, vacation, holiday and sick leave, other leaves with pay, tenure, medical and dental 
coverage, life and disability insurance, overtime, Social Security, Workers' Compensation, 
unemployment compensation, or retirement benefits.  

 
9. INSURANCE. Contractor shall secure at its own expense and keep in effect during the term of the 

performance under this Contract the insurance required and minimum coverage indicated below. The 
insurance requirement outlined below do not in any way limit the amount of scope of liability of 
Contractor under this Contract. Contractor shall provide proof of said insurance and name the County 
as an additional insured on all required liability policies. Proof of insurance and notice of any material 
change should be submitted to the following address: Clackamas County Procurement Division, 2051 
Kaen Road, Oregon City, OR 97045 or procurement@clackamas.us.      

 
Required - Workers Compensation: Contractor shall comply with the statutory workers’ 
compensation requirements in ORS 656.017, unless exempt under ORS 656.027 or 656.126. 

 Required – Commercial General Liability: combined single limit, or the equivalent, of not 
less than $1,000,000 per occurrence, with an annual aggregate limit of $2,000,000 for Bodily 
Injury and Property Damage. 

 Required – Professional Liability: combined single limit, or the equivalent, of not less than 
$1,000,000 per claim, with an annual aggregate limit of $2,000,000 for damages caused by 
error, omission or negligent acts. 

 Required – Automobile Liability: combined single limit, or the equivalent, of not less than 
$1,000,000 per accident for Bodily Injury and Property Damage.  

 Required – Abuse & Molestation endorsement with limits not less than $1,000,000 per 
occurrence if not included in the Commercial General Liability policy.   

  Cyber Liability: combined single limit, or the equivalent, of not less than $1,000,000 per 
occurrence for network security (including data breach), privacy, interruption of business, 
media liability, and errors and omissions. 

 

mailto:procurement@clackamas.us
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The policy(s) shall be primary insurance as respects to the County. Any insurance or self-
insurance maintained by the County shall be excess and shall not contribute to it. Any obligation 
that County agree to a waiver of subrogation is hereby stricken.   
 

10. LIMITATION OF LIABILITIES.  This Contract is expressly subject to the debt limitation of 
Oregon counties set forth in Article XI, Section 10, of the Oregon Constitution, and is contingent 
upon funds being appropriated therefore.  Any provisions herein which would conflict with law are 
deemed inoperative to that extent. Except for liability arising under or related to Article II, Section 13 
or Section 20 neither party shall be liable for (i) any indirect, incidental, consequential or special 
damages under this Contract or (ii) any damages of any sort arising solely from the termination of this 
Contact in accordance with its terms.  
 

11. NOTICES. Except as otherwise provided in this Contract, any required notices between the parties 
shall be given in writing by personal delivery, email, or mailing the same, to the Contract 
Administrators identified in Article 1, Section 6. If notice is sent to County, a copy shall also be sent 
to: Clackamas County Procurement, 2051 Kaen Road, Oregon City, OR 97045, or 
procurement@clackamas.us.  Any communication or notice so addressed and mailed shall be deemed 
to be given five (5) days after mailing, and immediately upon personal delivery, or within 2 hours 
after the email is sent during County’s normal business hours (Monday – Thursday, 7:00 a.m. to 6:00 
p.m.) (as recorded on the device from which the sender sent the email), unless the sender receives an 
automated message or other indication that the email has not been delivered. 

 
12. OWNERSHIP OF WORK PRODUCT.  All work product of Contractor that results from this 

Contract (the “Work Product”) is the exclusive property of County.  County and Contractor intend 
that such Work Product be deemed “work made for hire” of which County shall be deemed the 
author.  If for any reason the Work Product is not deemed “work made for hire,” Contractor hereby 
irrevocably assigns to County all of its right, title, and interest in and to any and all of the Work 
Product, whether arising from copyright, patent, trademark or trade secret, or any other state or 
federal intellectual property law or doctrine. Contractor shall execute such further documents and 
instruments as County may reasonably request in order to fully vest such rights in County.  
Contractor forever waives any and all rights relating to the Work Product, including without 
limitation, any and all rights arising under 17 USC § 106A or any other rights of identification of 
authorship or rights of approval, restriction or limitation on use or subsequent modifications. 
Notwithstanding the above, County shall have no rights in any pre-existing Contractor intellectual 
property provided to County by Contractor in the performance of this Contract except to copy, use 
and re-use any such Contractor intellectual property for County use only. 

 
13. REPRESENTATIONS AND WARRANTIES.  Contractor represents and warrants to County that 

(A) Contractor has the power and authority to enter into and perform this Contract; (B) this Contract, 
when executed and delivered, shall be a valid and binding obligation of Contractor enforceable in 
accordance with its terms; (C) Contractor shall at all times during the term of this Contract, be 
qualified, professionally competent, and duly licensed to perform the Work; (D) Contractor is an 
independent contractor as defined in ORS 670.600; and (E) the Work under this Contract shall be 
performed in a good and workmanlike manner and in accordance with the highest professional 
standards.  The warranties set forth in this section are in addition to, and not in lieu of, any other 
warranties provided. 

 
14. SURVIVAL. All rights and obligations shall cease upon termination or expiration of this Contract, 

except for the rights and obligations set forth in Article II, Sections 1, 6, 7, 10, 12, 13, 14, 15, 17, 20, 
21, 25, 27, 28, and 31 and all other rights and obligations which by their context are intended to 
survive. However, such expiration shall not extinguish or prejudice the County’s right to enforce this 
Contract with respect to: (a) any breach of a Contractor warranty; or (b) any default or defect in 
Contractor performance that has not been cured. 

mailto:procurement@clackamas.us
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15. SEVERABILITY. If any term or provision of this Contract is declared by a court of competent 

jurisdiction to be illegal or in conflict with any law, the validity of the remaining terms and provisions 
shall not be affected, and the rights and obligations of the parties shall be construed and enforced as if 
the Contract did not contain the particular term or provision held to be invalid. 

 
16. SUBCONTRACTS AND ASSIGNMENTS. Contractor shall not enter into any subcontracts for any 

of the Work required by this Contract, or assign or transfer any of its interest in this Contract by 
operation of law or otherwise, without obtaining prior written approval from the County, which shall 
be granted or denied in the County’s sole discretion.  In addition to any provisions the County may 
require, Contractor shall include in any permitted subcontract under this Contract a requirement that 
the subcontractor be bound by this Article II, Sections 1, 7, 8, 13, 16 and 27 as if the subcontractor 
were the Contractor.  County’s consent to any subcontract shall not relieve Contractor of any of its 
duties or obligations under this Contract. 
 

17. SUCCESSORS IN INTEREST. The provisions of this Contract shall be binding upon and shall 
inure to the benefit of the parties hereto, and their respective authorized successors and assigns. 

 
18. TAX COMPLIANCE CERTIFICATION.  The Contractor shall comply with all federal, state and 

local laws, regulation, executive orders and ordinances applicable to this Contract. Contractor 
represents and warrants that it has complied, and will continue to comply throughout the duration of 
this Contract and any extensions, with all tax laws of this state or any political subdivision of this 
state, including but not limited to ORS 305.620 and ORS chapters 316, 317, and 318. Any violation 
of this section shall constitute a material breach of this Contract and shall entitle County to terminate 
this Contract, to pursue and recover any and all damages that arise from the breach and the 
termination of this Contract, and to pursue any or all of the remedies available under this Contract or 
applicable law. 

 
19. TERMINATIONS. This Contract may be terminated for the following reasons: (A) by mutual 

agreement of the parties or by the County (i) for convenience upon thirty (30) days written notice to 
Contractor, or (ii) at any time the County fails to receive funding, appropriations, or other expenditure 
authority as solely determined by the County; or (B) if contractor breaches any Contract provision or 
is declared insolvent, County may terminate after thirty (30) days written notice with an opportunity 
to cure.   

 
Upon receipt of written notice of termination from the County, Contractor shall immediately stop 
performance of the Work. Upon termination of this Contract, Contractor shall deliver to County all 
documents, Work Product, information, works-in-progress and other property that are or would be 
deliverables had the Contract Work been completed.  Upon County’s request, Contractor shall 
surrender to anyone County designates, all documents, research, objects or other tangible things 
needed to complete the Work. 

 
20. REMEDIES. If terminated by the County due to a breach by the Contractor, then the County shall 

have any remedy available to it in law or equity.  If this Contract is terminated for any other reason, 
Contractor’s sole remedy is payment for the goods and services delivered and accepted by the 
County, less any setoff to which the County is entitled.  

 
21. NO THIRD PARTY BENEFICIARIES. County and Contractor are the only parties to this Contract 

and are the only parties entitled to enforce its terms.  Nothing in this Contract gives, is intended to 
give, or shall be construed to give or provide any benefit or right, whether directly, indirectly or 
otherwise, to third persons unless such third persons are individually identified by name herein and 
expressly described as intended beneficiaries of the terms of this Contract. 
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22. TIME IS OF THE ESSENCE. Contractor agrees that time is of the essence in the performance this 
Contract. 

 
23. FOREIGN CONTRACTOR. If the Contractor is not domiciled in or registered to do business in the 

State of Oregon, Contractor shall promptly provide to the Oregon Department of Revenue and the 
Secretary of State, Corporate Division, all information required by those agencies relative to this 
Contract.  The Contractor shall demonstrate its legal capacity to perform these services in the State of 
Oregon prior to entering into this Contract. 

 
24. FORCE MAJEURE.  Neither County nor Contractor shall be held responsible for delay or default 

caused by events outside the County or Contractor’s reasonable control including, but not limited to, 
fire, terrorism, riot, acts of God, or war.  However, Contractor shall make all reasonable efforts to 
remove or eliminate such a cause of delay or default and shall upon the cessation of the cause, 
diligently pursue performance of its obligations under this Contract. 

 
25. WAIVER.  The failure of County to enforce any provision of this Contract shall not constitute a 

waiver by County of that or any other provision. 
 

26. PUBLIC CONTRACTING REQUIREMENTS. Pursuant to the public contracting requirements 
contained in Oregon Revised Statutes (“ORS”) Chapter 279B.220 through 279B.235, Contractor 
shall: 

a. Make payments promptly, as due, to all persons supplying to Contractor labor or 
materials for the prosecution of the work provided for in the Contract. 

b. Pay all contributions or amounts due the Industrial Accident Fund from such Contractor 
or subcontractor incurred in the performance of the Contract. 

c. Not permit any lien or claim to be filed or prosecuted against County on account of any 
labor or material furnished. 

d. Pay the Department of Revenue all sums withheld from employees pursuant to ORS 
316.167. 

e. As applicable, the Contractor shall pay employees for work in accordance with ORS 
279B.235, which is incorporated herein by this reference. The Contractor shall comply 
with the prohibitions set forth in ORS 652.220, compliance of which is a material 
element of this Contract, and failure to comply is a breach entitling County to terminate 
this Contract for cause.   

f. If the Work involves lawn and landscape maintenance, Contractor shall salvage, recycle, 
compost, or mulch yard waste material at an approved site, if feasible and cost effective.  

 
27. NO ATTORNEY FEES. In the event any arbitration, action or proceeding, including any 

bankruptcy proceeding, is instituted to enforce any term of this Contract, each party shall be 
responsible for its own attorneys’ fees and expenses.   
 

28. CONFIDENTIALITY. Contractor acknowledges that it and its employees and agents may, in the 
course of performing their obligations under this Contract, be exposed to or acquire information that 
the County desires or is required to maintain as confidential.  Any and all information of any form 
obtained by Contractor or its employees or agents in the performance of this Contract, including but 
not limited to Personal Information (as “Personal Information” is defined in ORS 646A.602(11), shall 
be deemed to be confidential information of the County (“Confidential Information”).  Any reports or 
other documents or items (including software) which result from the use of the Confidential 
Information by Contractor shall be treated with respect to confidentiality in the same manner as the 
Confidential Information.   

 
Contractor agrees to hold Confidential Information in strict confidence, using at least the same degree 
of care that Contractor uses in maintaining the confidentiality of its own confidential information, and 
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not to copy, reproduce, sell, assign, license, market, transfer or otherwise dispose of, give or disclose 
Confidential Information to third parties or use Confidential Information for any purposes whatsoever 
(other than in the performance of this Contract), and to advise each of its employees and agents of 
their obligations to keep Confidential Information confidential. 
 
Contractor agrees that, except as directed by the County, Contractor will not at any time during or 
after the term of this Contract, disclose, directly or indirectly, any Confidential Information to any 
person, and that upon termination or expiration of this Contract or the County’s request, Contractor 
will turn over to the County all documents, papers, records and other materials in Contractor's 
possession which embody Confidential Information.  Contractor acknowledges that breach of this 
Contract, including disclosure of any Confidential Information, or disclosure of other information 
that, at law or in good conscience or equity, ought to remain confidential, will give rise to irreparable 
injury to the County that cannot adequately be compensated in damages.  Accordingly, the County 
may seek and obtain injunctive relief against the breach or threatened breach of the foregoing 
undertakings, in addition to any other legal remedies that may be available.  Contractor acknowledges 
and agrees that the covenants contained herein are necessary for the protection of the legitimate 
business interests of the County and are reasonable in scope and content. 
 
Contractor agrees to comply with all reasonable requests by the County to ensure the confidentiality 
and nondisclosure of the Confidential Information, including if requested and without limitation: (a) 
obtaining nondisclosure agreements, in a form approved by the County, from each of Contractor’s 
employees and agents who are performing services, and providing copies of such agreements to the 
County; and (b) performing criminal background checks on each of Contractor’s employees and 
agents who are performing services, and providing a copy of the results to the County. 
 
Contractor shall report, either orally or in writing, to the County any use or disclosure of Confidential 
Information not authorized by this Contract or in writing by the County, including any reasonable 
belief that an unauthorized individual has accessed Confidential Information.  Contractor shall make 
the report to the County immediately upon discovery of the unauthorized disclosure, but in no event 
more than two (2) business days after Contractor reasonably believes there has been such 
unauthorized use or disclosure.   Contractor’s report shall identify: (i) the nature of the unauthorized 
use or disclosure, (ii) the Confidential Information used or disclosed, (iii) who made the unauthorized 
use or received the unauthorized disclosure, (iv) what Contractor has done or shall do to mitigate any 
deleterious effect of the unauthorized use or disclosure, and (v) what corrective action Contractor has 
taken or shall take to prevent future similar unauthorized use or disclosure. Contractor shall provide 
such other information, including a written report, as reasonably requested by the County.  
 
Notwithstanding any other provision in this Contract, Contractor will be responsible for all damages, 
fines and corrective action (including credit monitoring services) arising from disclosure of such 
Confidential Information caused by a breach of its data security or the confidentiality provisions 
hereunder.   
 
The provisions in this Section shall operate in addition to, and not as limitation of, the confidentiality 
and similar requirements set forth in the rest of the Contract, as it may otherwise be amended.  
Contractor’s obligations under this Contract shall survive the expiration or termination of the 
Contract, as amended, and shall be perpetual. 

 
29. KEY PERSONS. Contractor acknowledges and agrees that a significant reason the County is 

entering into this Contract is because of the special qualifications of certain Key Persons set forth in 
the contract.  Under this Contract, the County is engaging the expertise, experience, judgment, and 
personal attention of such Key Persons.  Neither Contractor nor any of the Key Persons shall delegate 
performance of the management powers and responsibilities each such Key Person is required to 
provide under this Contract to any other employee or agent of the Contractor unless the County 
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EXHIBIT A 
RFP 2021-06 RESEARCH JUSTICE STUDY FOR COMMUNITIES OF COLOR IN 

CLACKAMAS COUNTY  
ISSUED FEBRUARY 25, 2021  

  



 
 
 

REQUEST FOR PROPOSALS #2021-06 
 

FOR 
 

RESEARCH JUSTICE STUDY  
FOR COMMUNITIES OF COLOR IN CLACKAMAS COUNTY 

 
BOARD OF COUNTY COMMISSIONERS 

TOOTIE SMITH, Chair 
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SECTION 1 

NOTICE OF REQUEST FOR PROPOSALS 
 
Notice is hereby given that Clackamas County through its Board of County Commissioners will 
receive sealed Proposals per specifications until 2:00 PM, February 25, 2021 Pacific Time 
(“Closing”), to provide Research Justice Study for Communities of Color in Clackamas County.  No 
Proposals will be received or considered after that time. 
 
RFP Documents can be downloaded from ORPIN at the following address: 
http://orpin.oregon.gov/open.dll/welcome, Document No. C01010-2021-06-21. 
Prospective Proposers will need to sign in to download the information and that information will be 
accumulated for a Plan Holder's List. Prospective Proposers are responsible for obtaining any 
Addenda, clarifying questions, and Notices of Award from ORPIN. Sealed Proposals are to be sent to 
Clackamas County Procurement Services – Attention George Marlton, Chief Procurement Officer at 
2051 Kaen Road, Oregon City, Oregon, 97045 or the preferred method is to email to 
procurement@clackamas.us.  
 
Contact Information  
Procurement Process and Technical Questions: Kim Randall, krandall@clackamas.us.    
 
The Board of County Commissioners reserves the right to reject any and all Proposals not in 
compliance with all prescribed public bidding procedures and requirements, and may reject for good 
cause any and all Proposals upon the finding that it is in the public interest to do so and to waive any 
and all informalities in the public interest.  In the award of the contract, the Board of County 
Commissioners will consider the element of time, will accept the Proposal or Proposals which in their 
estimation will best serve the interests of Clackamas County and will reserve the right to award the 
contract to the contractor who’s Proposal shall be best for the public good. 
 
Clackamas County encourages proposals from Minority, Women, and Emerging Small Businesses.  

             
    

mailto:procurement@clackamas.us
mailto:krandall@clackamas.us
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SECTION 2 
INSTRUCTIONS TO PROPOSERS 

Clackamas County (“County”) reserves the right to reject any and all Proposals received as a result of this RFP. 
County Local Contract Review Board Rules (“LCRB”) govern the procurement process for the County.  

2.1 Modification or Withdrawal of Proposal: Any Proposal may be modified or withdrawn at any time prior 
to the Closing deadline, provided that a written request is received by the County Procurement Division Director, 
prior to the Closing. The withdrawal of a Proposal will not prejudice the right of a Proposer to submit a new Proposal. 
 
2.2 Requests for Clarification and Requests for Change: Proposers may submit questions regarding the 
specifications of the RFP. Questions must be received in writing on or before 5:00 p.m. (Pacific Time), on the date 
indicated in the Schedule, at the Procurement Division address as listed in Section 1 of this RFP. Requests for changes 
must include the reason for the change and any proposed changes to the requirements. The purpose of this requirement 
is to permit County to correct, prior to the opening of Proposals, RFP terms or technical requirements that may be 
unlawful, improvident or which unjustifiably restrict competition. County will consider all requested changes and, if 
appropriate, amend the RFP. No oral or written instructions or information concerning this RFP from County managers, 
employees or agents to prospective Proposers shall bind County unless included in an Addendum to the RFP. 
 
2.3 Protests of the RFP/Specifications: Protests must be in accordance with LCRB C-047-0730. Protests of 
Specifications must be received in writing on or before 5:00 p.m. (Pacific Time), on the date indicated in the 
Schedule, or within three (3) business days of issuance of any addendum, at the Procurement Division address listed 
in Section 1 of this RFP. Protests may not be faxed. Protests of the RFP specifications must include the reason for 
the protest and any proposed changes to the requirements. 

 
2.4 Addenda: If any part of this RFP is changed, an addendum will be provided to Proposers that have 
provided an address to the Procurement Division for this procurement. It shall be Proposers responsibility to 
regularly check ORPIN for any notices, published addenda, or response to clarifying questions.  
 
2.5 Submission of Proposals: Proposals must be submitted in accordance with Section 5. All Proposals shall be 
legibly written in ink or typed and comply in all regards with the requirements of this RFP. Proposals that include 
orders or qualifications may be rejected as irregular. All Proposals must include a signature that affirms the Proposer’s 
intent to be bound by the Proposal (may be on cover letter, on the Proposal, or the Proposal Certification Form) shall 
be signed.  If a Proposal is submitted by a firm or partnership, the name and address of the firm or partnership shall 
be shown, together with the names and addresses of the members.  If the Proposal is submitted by a corporation, it 
shall be signed in the name of such corporation by an official who is authorized to bind the contractor.  The Proposals 
will be considered by the County to be submitted in confidence and are not subject to public disclosure until the notice 
of intent to award has been issued. 
 
No late Proposals will be accepted.  Proposals submitted after the Closing will be considered late and will be returned 
unopened. Proposals may not be submitted by telephone or fax.   
 
2.6 Post-Selection Review and Protest of Award: County will name the apparent successful Proposer in a Notice 
of Intent to Award published on ORPIN. Identification of the apparent successful Proposer is procedural only and 
creates no right of the named Proposer to award of the contract. Competing Proposers shall be given seven (7) calendar 
days from the date on the Notice of Intent to Award to review the file at the Procurement Division office and file a 
written protest of award, pursuant to LCRB C-047-0740. Any award protest must be in writing and must be delivered 
by hand-delivery or mail to the address for the Procurement Division as listed in Section 1 of this RFP.  
 
Only actual Proposers may protest if they believe they have been adversely affected because the Proposer would be 
eligible to be awarded the contract in the event the protest is successful.  The basis of the written protest must be in 
accordance with ORS 279B.410 and shall specify the grounds upon which the protest is based. In order to be an 
adversely affected Proposer with a right to submit a written protest, a Proposer must be next in line for award, i.e. the 
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protester must claim that all higher rated Proposers are ineligible for award because they are non-responsive or non-
responsible. 
 
County will consider any protests received and:  

a. reject all protests and proceed with final evaluation of, and any allowed contract language negotiation 
with, the apparent successful Proposer and, pending the satisfactory outcome of this final evaluation and 
negotiation, enter into a contract with the named Proposer; OR 

b. sustain a meritorious protest(s) and reject the apparent successful Proposer as nonresponsive, if such 
Proposer is unable to demonstrate that its Proposal complied with all material requirements of the 
solicitation and Oregon public procurement law; thereafter, County may name a new apparent successful 
Proposer; OR 

c. reject all Proposals and cancel the procurement. 
 
2.7 Acceptance of Contractual Requirements: Failure of the selected Proposer to execute a contract and deliver 
required insurance certificates within ten (10) calendar days after notification of an award may result in cancellation of 
the award. This time period may be extended at the option of County. 
 
2.8 Public Records: Proposals are deemed confidential until the “Notice of Intent to Award” letter is issued. This RFP 
and one copy of each original Proposal received in response to it, together with copies of all documents pertaining to the 
award of a contract, will be kept and made a part of a file or record which will be open to public inspection. If a Proposal 
contains any information that is considered a TRADE SECRET under ORS 192.345(2), SUCH INFORMATION MUST 
BE LISTED ON A SEPARATE SHEET CAPABLE OF SEPARATION FROM THE REMAINING PROPOSAL 
AND MUST BE CLEARLY MARKED WITH THE FOLLOWING LEGEND:  
 
“This information constitutes a trade secret under ORS 192.345(2), and shall not be disclosed except in 
accordance with the Oregon Public Records Law, ORS Chapter 192.” 
 
The Oregon Public Records Law exempts from disclosure only bona fide trade secrets, and the exemption from 
disclosure applies only “unless the public interest requires disclosure in the particular instance” (ORS 192.345). 
Therefore, non-disclosure of documents, or any portion of a document submitted as part of a Proposal, may depend upon 
official or judicial determinations made pursuant to the Public Records Law. 
 
2.9 Investigation of References: County reserves the right to investigate all references in addition to those 
supplied references and investigate past performance of any Proposer with respect to its successful performance of 
similar services, its compliance with specifications and contractual obligations, its completion or delivery of a project 
on schedule, its lawful payment of subcontractors and workers, and any other factor relevant to this RFP. County may 
postpone the award or the execution of the contract after the announcement of the apparent successful Proposer in order 
to complete its investigation. 
 
2.10 RFP Proposal Preparation Costs and Other Costs: Proposer costs of developing the Proposal, cost of 
attendance at an interview (if requested by County), or any other costs are entirely the responsibility of the Proposer, 
and will not be reimbursed in any manner by County. 
 
2.11    Clarification and Clarity: County reserves the right to seek clarification of each Proposal, or to make an 
award without further discussion of Proposals received. Therefore, it is important that each Proposal be submitted 
initially in the most complete, clear, and favorable manner possible. 
 
2.12 Right to Reject Proposals: County reserves the right to reject any or all Proposals or to withdraw any item 
from the award, if such rejection or withdrawal would be in the public interest, as determined by County. 
 
2.13 Cancellation: County reserves the right to cancel or postpone this RFP at any time or to award no contract. 
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2.14 Proposal Terms: All Proposals, including any price quotations, will be valid and firm through a period of 
one hundred and eighty (180) calendar days following the Closing date. County may require an extension of this firm 
offer period. Proposers will be required to agree to the longer time frame in order to be further considered in the 
procurement process. 
 
2.15 Oral Presentations: At County’s sole option, Proposers may be required to give an oral presentation of their 
Proposals to County, a process which would provide an opportunity for the Proposer to clarify or elaborate on the 
Proposal but will in no material way change Proposer’s original Proposal. If the evaluating committee requests 
presentations, the Procurement Division will schedule the time and location for said presentation. Any costs of 
participating in such presentations will be borne solely by Proposer and will not be reimbursed by County. Note: Oral 
presentations are at the discretion of the evaluating committee and may not be conducted; therefore, written Proposals 
should be complete. 
 
2.16 Usage: It is the intention of County to utilize the services of the successful Proposer(s) to provide services 
as outlined in the below Scope of Work. 
 
2.17 Review for Responsiveness: Upon receipt of all Proposals, the Procurement Division or designee will 
determine the responsiveness of all Proposals before submitting them to the evaluation committee. If a Proposal is 
incomplete or non-responsive in significant part or in whole, it will be rejected and will not be submitted to the 
evaluation committee. County reserves the right to determine if an inadvertent error is solely clerical or is a minor 
informality which may be waived, and then to determine if an error is grounds for disqualifying a Proposal. The 
Proposer’s contact person identified on the Proposal will be notified, identifying the reason(s) the Proposal is non-
responsive. One copy of the Proposal will be archived and all others discarded. 
 
2.18 RFP Incorporated into Contract: This RFP will become part of the Contract between County and the 
selected contractor(s). The contractor(s) will be bound to perform according to the terms of this RFP, their Proposal(s), 
and the terms of the Sample Contract. 
 
2.19 Communication Blackout Period: Except as called for in this RFP, Proposers may not communicate with 
members of the Evaluation Committee or other County employees or representatives about the RFP during the 
procurement process until the apparent successful Proposer is selected, and all protests, if any, have been resolved.  
Communication in violation of this restriction may result in rejection of a Proposer.  
 
2.20 Prohibition on Commissions and Subcontractors: County will contract directly with persons/entities 
capable of performing the requirements of this RFP. Contractors must be represented directly. Participation by brokers 
or commissioned agents will not be allowed during the Proposal process. Contractor shall not use subcontractors to 
perform the Work unless specifically pre-authorized in writing to do so by the County.  Contractor represents that any 
employees assigned to perform the Work, and any authorized subcontractors performing the Work, are fully qualified 
to perform the tasks assigned to them, and shall perform the Work in a competent and professional manner. Contractor 
shall not be permitted to add on any fee or charge for subcontractor Work.  Contractor shall provide, if requested, any 
documents relating to subcontractor’s qualifications to perform required Work. 
 
2.21 Ownership of Proposals: All Proposals in response to this RFP are the sole property of County, and subject 
to the provisions of ORS 192.410-192.505 (Public Records Act). 
 
2.22 Clerical Errors in Awards: County reserves the right to correct inaccurate awards resulting from its clerical 
errors. 
 
2.23 Rejection of Qualified Proposals: Proposals may be rejected in whole or in part if they attempt to limit or 
modify any of the terms, conditions, or specifications of the RFP or the Sample Contract. 
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2.24 Collusion: By responding, the Proposer states that the Proposal is not made in connection with any competing 
Proposer submitting a separate response to the RFP, and is in all aspects fair and without collusion or fraud. Proposer 
also certifies that no officer, agent, elected official, or employee of County has a pecuniary interest in this Proposal. 
 
2.25 Evaluation Committee: Proposals will be evaluated by a committee consisting of representatives from 
County and potentially external representatives. County reserves the right to modify the Evaluation Committee 
make-up in its sole discretion.  
 
2.26 Commencement of Work: The contractor shall commence no work until all insurance requirements have 
been met, the Protest of Awards deadline has been passed, any protest have been decided, a contract has been fully 
executed, and a Notice to Proceed has been issued by County. 
 
2.27 Best and Final Offer (“BAFO”): County may request best and final offers from those Proposers determined 
by County to be reasonably viable for contract award. However, County reserves the right to award a contract on the 
basis of initial Proposal received. Therefore, each Proposal should contain the Proposer’s best terms from a price and 
technical standpoint. Following evaluation of the best and final offers, County may select for final contract 
negotiations/execution the offers that are most advantageous to County, considering cost and the evaluation criteria 
in this RFP. 
 
2.28 Nondiscrimination: The successful Proposer agrees that, in performing the work called for by this RFP and 
in securing and supplying materials, contractor will not discriminate against any person on the basis of race, color, 
religious creed, political ideas, sex, age, marital status, sexual orientation, gender identity, veteran status, physical or 
mental handicap, national origin or ancestry, or any other class protected by applicable law. 
 
2.29 Intergovernmental Cooperative Procurement Statement: Pursuant to ORS 279A and LCRB, other public 
agencies shall have the ability to purchase the awarded goods and services from the awarded contractor(s) under terms 
and conditions of the resultant contract. Any such purchases shall be between the contractor and the participating 
public agency and shall not impact the contactor’s obligation to the County. Any estimated purchase volumes listed 
herein do not include other public agencies and County makes no guarantee as to their participation. Any Proposer, 
by written notification included with their Proposal, may decline to extend the prices and terms of this solicitation to 
any and/or all other public agencies. County grants to any and all public serving governmental agencies, authorization 
to purchase equivalent services or products described herein at the same submitted unit bid price, but only with the 
consent of the contractor awarded the contract by the County. 
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SECTION 3 
SCOPE OF WORK 

 
3.1. INTRODUCTION 
 
Clackamas County, on behalf of the Equity and Inclusion Office within County Administration seeking 
Proposals from vendors to provide a Research Justice Study Communities of Color in Clackamas County.  
 
Please direct all Technical/Specifications or Procurement Process Questions to the indicated 
representative referenced in the Notice of Request for Proposals and note the communication restriction 
outlined in Section 2.19.    
 
3.2 BACKGROUND 
 
Although Clackamas County is a predominantly white county, we know that there are many communities of 
color living, working and raising their children within the county boarders.  As demonstrated in the Board of 
County Commissioner’s Town Hall on Race Issues in Clackamas County on August 19, 2020, we know that 
people of color experience bias and discrimination in communities throughout the county.  The narrative that 
Clackamas County is “White” has created an invisibility factor on our communities of color.  Historically and 
currently, communities that are not a part of the dominant group are negatively impacted by the decisions, 
policies and initiatives from government entities.  Today, we see the disparity that currently exists with the 
negative impacts of COVID 19 and people of color in the county.   
 
In June 2020, the Board of County Commissioners passed a resolution Resolution Condemning Violence and 
Racism against Black/African American and all people of color in Clackamas County.  The County 
Administrator also established in August of 2020, the County’s first Equity and Inclusion Office who is charged 
with leading the diversity, equity and inclusion efforts throughout the county.  Additionally, the County hired 
the Coalition of Communities of Color (“CCC”) to conduct an environmental scan to:  

1. Identify organizations and leaders in the County that represent and organize communities of 
color; 

2. Recognize internal County and jurisdictional diversity, equity, and inclusion trends and 
occurrences;  

3. Document external county factors such as demographics, politics and public policy, labor 
markets, housing, education, civic life, and other areas of interest that affect the quality of life 
for communities of color in Clackamas County; 

4. Assess and analyze current CCC connections with Clackamas County including partners, 
constituents, and activities; and 

5. Connect and help build relationships between the County Equity and Inclusion Officer and 
community-based organizations/leaders of communities of color in the County. 
 

The Environmental Scan report is attached as Attachment A.  
 
This scan report provides further evidence of the need for our County to better serve our communities of color.  
It also serves as a guide to highlight our next steps.  Clackamas County would like to more clearly understand 
all of the demographic groups within it, each group’s distinct strengths, challenges and needs and begin to more 
meaningfully engage with those communities.  It is critical that community partners, culturally specific 
organizations, cities, schools and other community based organizations, partner with communities of color so 
that everyone has an opportunity to thrive. 
 

https://www.youtube.com/watch?v=wOayAeAdaI8
https://www.clackamas.us/news/2020-06-18/commissioners-pass-resolution-condemning-violence-and-racism-directed-at-black-african-americans-and-all-people-of-color
https://www.clackamas.us/news/2020-06-18/commissioners-pass-resolution-condemning-violence-and-racism-directed-at-black-african-americans-and-all-people-of-color
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3.3. SCOPE OF WORK 
 
3.3.1. Scope:  
Clackamas County is seeking to contract with an organization who will provide a community based and research 
justice oriented study to better understand the lived experiences of Black, Indigenous and People of Color 
(“BIPOC”).  Historical disparities for people of color have again surfaced during the pandemic, where we see 
disparate negative outcomes for BIPOC communities.  The County is seeking an organization that approaches 
research through meaningful engagement, justice focus and a call to action.  This organization will have a strong 
team of researchers who conducts both quantitative and qualitative data in order to bring about a more complete 
picture of communities of color in Clackamas County.  The County is seeking an organization who has 
experience working with culturally specific organizations, is culturally responsive and has an equity approach to 
their work.  This organization will look at all aspects of community life including (but not limited to) civic life, 
education, health and wellness, criminal justice, social wellbeing and community life, as part of creating the 
greater picture.  
 
Preferred qualifications: 

1. It is preferable that this organization have experience working in the Pacific Northwest, and has an 
understanding regarding the historical oppression of communities of color within the region, and 
awareness of the impact of dominant culture on communities of color today; and  

2. It is preferable that this organization have experience conducting research with county government.   
 
Deliverables: 

1. Bring together community leaders, community based organizations, cities, school districts and other key 
stakeholders together facilitating a process to set priorities and approach for the research project.  
Utilizing the Environmental Scan report as a touch point;   

2. Co-create with key stakeholders, culturally responsive and equity oriented research tools and strategies 
that uplifts community voice and brings to surface community experience that cannot be known through 
current quantitative data collected;  

3. Engage communities of color, community leaders, diversity, equity and inclusion (“DEI”) actors in the 
County to ascertain the strengths, needs, challenges that face communities of color throughout the 
county.  Engage regional partners as it relates to the needs, strengths and challenges of communities of 
color within Clackamas County to strengthen those relationships and partnerships;   

4. Create a set of lessons learned through the qualitative data gathered diving deeper into the specific 
communities of color’s experiences characterizing the unique realities of various groups within the 
community; 

5. Create a comprehensive report outlining the information gathered, lessons learned, strategies to integrate 
the learning and a call to action for the entire county community as a whole; and   

6. Report out to communities, jurisdictions, organizations in the county on results of the process, giving 
structure for the call to action for all. 

 
Community engagement for this project will include both the internal community of Clackamas County staff 
and elected leaders and the external community of the public, jurisdictional partners and others.  
 
Clackamas County will provide: 

1. Quantitative data collected from within the County.  
2. Qualitative data collected from within the County.  
3. Connections to the community based organizations, cities, school districts, and other key stakeholders.  

 
Clackamas County recognizes the interconnected nature of the community and will therefore collaborate with 
cities, other government organizations, community based organizations, and community leaders to ensure that 
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the result of this research project will take into account all aspects of community life and will invite all people to 
actively engage in strategizing solutions.  
 
3.3.2. Time Lines: 
The work will be broken out in stages as follows with the following estimated time lines:  
 

• Stage 1 (6-10 months): Establishing key stakeholders group to vet the preliminary analysis, set 
priorities, strategies and develop desired outcomes and goals.  

 
• Stage 2 (12 months): Engage communities of color through culturally responsive tools and 

strategies to dig deeper into the BIPOC community experience and to begin to disaggregate 
experiences of communities of color to better understand their unique realities.   

 
• Stage 3 (5-6 months): Draft preliminary findings after engagement with community.  Share 

findings with key stakeholders (including community leaders and DEI actors) to hone the 
report findings. Develop a call to action based on the findings.  

 
• Stage 4 (5-6 months):  Finalize the report and present the call to action to community at large. 

   
3.3.3. Term of Contract: 
The term of the contract shall be from the effective date through approximately January 2024.   
 
3.3.4. Budget:  
The estimated budget for this project is between $250,000 and $300,000 over the life of this project, inclusive of 
all expenses.   However, the budget should not be construed by Proposers as the default fee proposal.  The 
County endeavors to obtain the best value it can for the quality and quantity of the work to be provided under 
the resulting contract.    

3.3.5 Sample Contract: Submission of a Proposal in response to this RFP indicates Proposer’s 
willingness to enter into a Personal Service Contract containing substantially the same terms of the 
below referenced contract, which can be found at:  https://www.clackamas.us/finance/terms.html. No 
action or response to the sample contract is required under this RFP. Any objections to the sample 
contract terms should be raised in accordance with Paragraphs 2.2 or 2.3 of this RFP, pertaining to 
requests for clarification or change or protest of the RFP/specifications, and as otherwise provided for 
in this RFP. This RFP and all supplemental information in response to this RFP will be a binding part 
of the final contract. 
 
Personal Services Contract (unless checked, item does not apply) 

The following paragraphs of the Professional Services Contract will be applicable:  
 Article I, Paragraph 5 – Travel and Other Expense is authorized 
 Article II, Paragraph 27 – Confidentiality  
 Article II, Paragraph 28 – Criminal Background Check Requirements 
 Article II, Paragraph 29 – Key Persons 
 Exhibit A – On-Call Provision 

 
The following insurance requirements will be applicable. 

 Professional Liability: combined single limit, or the equivalent, of not less than $1,000,000 per occurrence, 
with an annual aggregate limit of $2,000,000 for damages caused by error, omission or negligent acts. 

 Commercial General Liability: combined single limit, or the equivalent, of not less than $1,000,000 per 
occurrence, with an annual aggregate limit of $2,000,000 for Bodily Injury and Property Damage. 

https://www.clackamas.us/finance/terms.html
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 Automobile Liability: combined single limit, or the equivalent, of not less than $500,000 per occurrence for 
Bodily Injury and Property Damage. 

  Cyber Liability: combined single limit, or the equivalent, of not less than $1,000,000 per occurrence for 
network security (including data breach), privacy, interruption of business, media liability, and errors and 
omissions. 
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SECTION 4 
EVALUATION PROCEDURE   

 
4.1 An evaluation committee will review all Proposals that are initially deemed responsive and they shall 

rank the Proposals in accordance with the below criteria. The evaluation committee may recommend an 
award based solely on the written responses or may request Proposal interviews/presentations.  
Interviews/presentations, if deemed beneficial by the evaluation committee, will consist of the highest 
scoring Proposers.  The invited Proposers will be notified of the time, place, and format of the 
interview/presentation.  Based on the interview/presentation, the evaluation committee may revise their 
scoring.   

 
 Written Proposals must be complete and no additions, deletions, or substitutions will be permitted 

during the interview/presentation (if any).  The evaluation committee will recommend award of a 
contract to the final County decision maker based on the highest scoring Proposal. The County decision 
maker reserves the right to accept the recommendation, award to a different Proposer, or reject all 
Proposals and cancel the RFP.  

 
 Proposers are not permitted to directly communicate with any member of the evaluation committee 

during the evaluation process.  All communication will be facilitated through the Procurement 
representative.   

 
4.2 Evaluation Criteria   

Category       Points available: 
 

Proposer’s General Background       0-30 
Preferred Qualifications      0-10 
Scope of Work         0-45   
Fees         0-15 

 Available points           0-100 
 
4.3 Once a selection has been made, the County will enter into contract negotiations.  During negotiation, 

the County may require any additional information it deems necessary to clarify the approach and 
understanding of the requested services.  Any changes agreed upon during contract negotiations will 
become part of the final contract.  The negotiations will identify a level of work and associated fee that 
best represents the efforts required.  If the County is unable to come to terms with the highest scoring 
Proposer, discussions shall be terminated and negotiations will begin with the next highest scoring 
Proposer.  If the resulting contract contemplates multiple phases and the County deems it is in its 
interest to not authorize any particular phase, it reserves the right to return to this solicitation and 
commence negotiations with the next highest ranked Proposer to complete the remaining phases.   
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SECTION 5 
PROPOSAL CONTENTS 

 
5.1. Vendors must observe submission instructions and be advised as follows: 
 
5.1.1. Complete Proposals should be emailed to Procurement@clackamas.us.  The subject line of the email 
must identify the RFP title.  Proposers are encouraged to contact Procurement to confirm receipt of the Proposal.   
 
5.1.2. County reserves the right to solicit additional information or Proposal clarification from the vendors, or 
any one vendor, should the County deem such information necessary. 
 
5.1.3.  Proposal may not exceed a total of 40 pages (single-sided), excluding of all exhibits, attachments or 
other information. 

 
Provide the following information in the order in which it appears below: 

 
5.2.  Proposer’s General Background: 

• Description of the firm. 
• Credentials/experience of key individuals that would be assigned to this project.  
• Description of providing similar services to public entities of similar size within the past five (5) years.  

 
5.3  Preferred Qualifications: 

• Description of the firm’s ability to meet the requirements in Section 3.3.1. 
• Provide examples of similar work done in the Pacific Northwest that included community engagement. 
• Please provide your experience in collaborating with other local governmental entities.  
• Description of what distinguishes your firm from other firms performing a similar service.   

 
5.4.  Scope of Work 

1. Tells us about your research approach when engaging with community.  How do you engage with 
communities of color? How do you engage with community based and culturally specific organizations?   

2. Tells us about your previous experience working with County government and/or other jurisdictions that 
is concerned with all levels of community life; education, health, transportation, criminal justice, 
businesses, etc.  

3. When multiple jurisdictions are involved, how do you manage competing interests? 
4. How do you ensure that the voices of marginalized communities are centered at the table? 
5. What are the ways you have looked at intersectional identities to address the compounding impacts of 

communities of color? 
6. What have you learned from your previous experience and what might you try differently this time? 
7. Tell us about a successful outcome in your work, how do you characterize the success? What did you do 

to contribute to that success? 
8. Tell us about how you have engaged community members and other key stakeholders in a COVID 

environment. 
9. Tell us if you have experience working in the Portland Metro area, and what insights do you have that 

might benefit the work in Clackamas County? 
 
5.5.  Fees  
Fees should be on a time and material with a not to exceed fee basis.  Fees should be sufficiently descriptive to 
facilitate acceptance of a Proposal.  List the not-to-exceed amount you propose for the service. Fees and fee 
schedules should outline all estimated expenses, hourly rates for all assigned individuals, anticipated travel, 
other reimbursable expenses.   

mailto:Procurement@clackamas.us
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5.6.  References  
Provide at least three (3) references from clients your firm has served similar to the County in the past three (3) 
years, including one client that has newly engaged the firm in the past thirty-six (36) months and one (1) long-
term client. Provide the name, address, email, and phone number of the references. Please note the required 
three references may not be from County staff, but additional references may be provided.  
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PROPOSAL CERTIFICATION 
RFP 2021-06 RESEARCH JUSTICE STUDY FOR COMMUNITIES OF COLOR 

 
 
Submitted by:            
 (Must be entity’s full legal name, and State of Formation) 
 
The undersigned, through the formal submittal of this Proposal response, declares that he/she has examined all related 
documents and read the instruction and conditions, and hereby proposes to provide the services as specified in 
accordance with the RFP, for the price set forth in the Proposal documents.  
 
Proposer, by signature below, hereby represents as follows: 
 

(a) That no County elected official, officer, agent or employee of the County is personally interested directly or 
indirectly in this contract or the compensation to be paid hereunder, and that no representation, statement or 
statements, oral or in writing, of the County, its elected officials, officers, agents, or employees had induced it to enter 
into this contract and the papers made a part hereof by its terms; 
 

(b) The Proposer, and each person signing on behalf of any Proposer certifies, in the case of a joint Proposal, 
each party thereto, certifies as to its own organization, under penalty of perjury, that to the best of their knowledge 
and belief: 
 

1. The prices in the Proposal have been arrived at independently, without collusion, consultation, 
communication, or agreement for the purpose of restraining competition as to any matter relating to such 
prices with any other Proposer or with any competitor; 

2. Unless otherwise required by law, the prices which have been quoted in the Proposal have not been 
knowingly disclosed by the Proposer prior to the Proposal deadline, either directly or indirectly, to any other 
Proposer or competitor; 

3. No attempt has been made nor will be made by the Proposer to induce any other person, partnership or 
corporation to submit or not to submit a Proposal for the purpose of restraining trade; 

 

(c) The Proposer fully understands and submits its Proposal with the specific knowledge that: 
1. The selected Proposal must be approved by the Board of Commissioners. 
2. This offer to provide services will remain in effect at the prices proposed for a period of not less than ninety 

(90) calendar days from the date that Proposals are due, and that this offer may not be withdrawn or modified 
during that time. 
 

(d) That this Proposal is made without connection with any person, firm or corporation making a bid for the 
same material, and is in all respects, fair and without collusion or fraud. 
 

(e) That the Proposer shall use recyclable products to the maximum extent economically feasible in the 
performance of the contract work set forth in this document.   
 

(f) That the Proposer accepts all terms and conditions contained in this RFP and that the RFP and the Proposal, 
and any modifications, will be made part of the contract documents.  It is understood that all Proposals will become 
part of the public file on this matter.  The County reserves the right to reject any or all Proposals.  
 

(g) That the Proposer holds current licenses that businesses or services professionals operating in this state must 
hold in order to undertake or perform the work specified in these contract documents. 
 

(h) That the Proposer is covered by liability insurance and other insurance in the amount(s) required by the 
solicitation and in addition that the Proposer qualifies as a carrier insured employer or a self-insured employer under 
ORS 656.407 or has elected coverage under ORS 656.128. 
 

(i) That the Proposer is legally qualified to contract with the County. 
 

(j) That the Proposer has not and will not discriminate in its employment practices with regard to race, creed, 
age, religious affiliation, sex, disability, sexual orientation, gender identity, national origin, or any other protected 
class. Nor has Proposer or will Proposer discriminate against a subcontractor in the awarding of a subcontract because 
the subcontractor is a disadvantaged business enterprise, a minority-owned business, a woman-owned business, a 
business that a service-disabled veteran owns or an emerging small business that is certified under ORS 200.055.  
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(k) The Proposer agrees to accept as full payment for the services specified herein, the amount as shown in the 
Proposal. 
 

 Resident Bidder, as defined in ORS 279A.120 
 Non-Resident Proposer, Resident State        

 
Oregon Business Registry Number      
 
Contractor’s Authorized Representative: 
 

Signature:   Date:   

Name:   Title:   

Firm:   

Address:   

City/State/Zip:   Phone:  (         ) 

E-mail:     
 
Contract Manager: 
 
Name        Title:      
 
Phone number:       
 
Email Address: _________________________________ 
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EXHIBIT B 
CONTRACTOR’S PROPOSAL 

 



Research Justice Study for Communities of Color: Clackamas County
Research Proposal | February 25, 2021

Summary
The Coalition of Communities of Color proposes a multi-year project in partnership with
Clackamas County, local community-based organizations, and jurisdictional agencies to
implement a community-based participatory action research1 (CBPAR) project  into the lived
realities of communities of color in Clackamas County, Oregon. Building off of the knowledge
developed during the Environmental Scan, we propose a three phase process for conducting a
large scale CBPAR project. The three phase process includes:

1) Phase 1 (April 2021 - January 2022): Convene steering committee of 12-15 BIPOC
community members, community leaders, and public sector representatives; co-construct
research design and data collection strategies with steering committee members; identify
individuals and organizations that can support and guide project implementation; collect
and organize quantitative and qualitative data.

2) Phase 2 (February 2022 - September 2022): Convene culturally specific community
sessions throughout the county; continue collecting and analyzing data; draft report and
undergo culturally specific vetting process of research findings; finalize report and
develop calls to action.

3) Phase 3 (October 2022 - April 2023): Finalize report design, branding, and translation;
host workshops to train community members on how to present findings; engage in a
community outreach tour to present findings.

The CCC believes that these efforts will lead to the following outcomes for Clackamas County
and its communities of color:

● Build knowledge about and engagement strategies with communities of color
● Develop relationships with community leaders and organizations and build social capital
● Increase the regional capacity of the Coalition of Communities of Color to be a resource

to Clackamas County
● Engender more civic, policy, and regional government participation by communities of

color and community-based organizations in Clackamas County

The research proposal below outlines details of a multi-year community-based participatory
research project.

1 CBPAR details: https://hc-v6-static.s3.amazonaws.com/media/resources/tmp/cbpar.pdf

1
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Background -- Coalition of Communities of Color
The mission of the Coalition of Communities of Color (CCC) is to address the socioeconomic
disparities, institutional racism, and inequity of services experienced by our families, children,
and communities. To achieve this mission, we organize our communities for collective action
and social change in the pursuit of self-determination, wellness, justice, and prosperity. Formed
in 2001, the CCC is an alliance of nineteen culturally specific community-based organizations
with representation from eight broad and varying communities of color. These communities
include African, African American, Asian and Asian American, Latinx, Middle Eastern and
North African, Native American, Native Hawaiian and Pacific Islander, and Slavic.

The CCC supports a collective racial justice effort to improve outcomes for communities of color
through policy analysis and advocacy, culturally appropriate data and research, environmental
justice movement-building, and leadership development and training in communities of color.

The CCC has a successful track record of collectively advancing racial justice in Multnomah and
Washington Counties. Our work across these counties includes building a collective
understanding of racial inequities and shared vision for social justice; coordinating activities and
strategies across member organizations; building community power by advancing our founding
principles of cultural-specificity and cross-cultural collective action; working across sectors and
jurisdictions to advocate for racial equity; practicing consensus-based decision making and open
communications; and building intentional relationships across communities and organizations of
color for over two decades.

This project takes advantage of the CCC’s stature as one of the region’s foremost providers of
culturally specific data and research. The CCC spent years developing and implementing
community-based participatory research about the lived realities of communities of color in
Multnomah and Washington Counties. The successes of these efforts have helped to develop
training modules on research and data justice which have been presented to over 50 entities
within the last year. With this expertise and proven track record, the CCC is committed to
growing its reach in Clackamas County and throughout the state of Oregon to help those
jurisdictions be more responsive to their rapidly changing demographics.

Project Leads & Previous Work
This project will be led by Andres Lopez, Ph.D., Research Director, and Mira Mohsini, Ph.D.,
Senior Researcher, both of whom are based at the Research Justice Institute (RJI) at the CCC
(resumes attached). Dr. Lopez is a trained sociologist and Dr. Mohsini is a trained anthropologist.
Together they have over 20 years of experience doing community research utilizing
collaborative, participatory, feminist, anti-racist, and queer methodolgoies. They bring their
intersectional expertise to the table as powerful intermediaries between governments and
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communities of color, and are building a vision for research and data justice that is impacting
decision making from the local to state level.

In addition to these two project leads, the CCC is in the process of hiring a full-time Data
Manager, who will also contribute key data analytics and data management skills, assuring the
success of this project. A complex, multi-year project of this kind requires that the project leads
commit significant time and resources throughout the project lifecycle. If awarded the grant, the
RJI is committed to focusing on this project, and not taking on any other large scale CBPAR
research projects during the proposed timeline for this work. With our singular focus on this
CBPAR project, along with the new Data Manager role, the RJI will have minimal competing
interests and more capacity to focus our efforts on Clackamas County.

Below are examples of RJI’s work done in the Pacific Northwest and in collaboration with
governmental entities.

Using a Research Justice and Data Justice framework to guide their work, the RJI has engaged in
many culturally-specific, equity-focused, and community-informed research projects. Below is a
summary of five projects that have been completed or are currently in progress. The experience
and knowledge gained through these projects demonstrates that the RJI can produce
culturally-specific research using appropriate methodologies and data collection tools. Further,
the CCC’s strong relationships with Black/African American, Latinx, Asian American Pacific
Islanders, and Native stakeholders ensures that research methodology, data collection and
analysis, and reporting will undergo appropriate cultural vetting.

(1) In partnership with Washington County, RJI embarked on a CBPAR called “Leading with
Race: Research Justice in Washington County.” This multi-year study, published in 2018,
focused on the everyday experiences of BIPOC, immigrant, and refugee communities in the
county in six areas: education justice, child welfare, criminal justice, economic justice, housing
justice, and health justice. This project heavily informs RJI’s approach proposed here with some
updated strategies learned throughout and after this process was undertaken in Washington
County.

(2) The RJI has partnered with Multnomah County Library on a culturally-specific project to
transform the library to better support Black/African American families and their children. Over
the past 15 months, the RJI has convened a steering committee of Black/African American
community workers and researchers across the Portland metro area to co-construct
culturally-specific programs, events, and evaluations. With COVID-19 and the turn towards a
largely remote environment, the RJI has worked with the steering committee to organize creative
online events, such as “Hip-hop and Wellness for Black Teens,” as a way to connect with
community members, share information about the library, and create engaging forums for data
collection. Over the course of 2020, RJI collected over 350 surveys and engaged hundreds more
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Black families with children across the metro area in this work. The RJI continues collecting data
during Black History Month events. The final report will be completed this spring.

(3) With funding from the Oregon Health Authority’s Office of Equity and Inclusion, RJI is
conducting statewide behavioral health research. Over the last twelve months, the RJI has been
working with a steering committee of statewide BIPOC folks and the Oregon Latino Health
Coalition (OLHC) to co-construct a survey that can provide OHA with recommendations for
how Coordinated Care Organizations can implement culturally and linguistically responsive
services. The original scope of work was to engage communities across the state by conducting
“train the trainer” sessions to provide community members with skills to conduct their own
research. However, due to COVID-19, these types of community engagement efforts were not
possible. Instead, the RJI convened steering committee members more frequently to co-construct
the survey and assist with statewide survey distribution, which often required individual phone
calls to community members. RJI’s work with the steering committee and OLHC is also
connected to OHA’s statewide survey modernization efforts. The RJI has collaborated with a
work group of Black/African American and Latinx researchers and community workers from
across the state to provide recommendations on equitable research and data collection efforts,
specifically in developing more equitable and culturally responsive health surveys.

(4) With funding from the Oregon Health Authority and in collaboration with the BIPOC
Decolonizing Data Council, the RJI conducted a statewide project to gather BIPOC community
data about experiences of COVID-19. RJI worked closely with twelve culturally specific
organizations that are CCC members to co-construct a semi-structured survey to collect stories
about how BIPOC communities are navigating the pandemic. The strategic over-representation
of Native and Pacific Islander populations was carried out, since conventional sample size
limitations often do not capture the depth of Native and Pacific Islander experiences. RJI was
able to engage these communities in Oregon due to close collaboration with the Pacific Islander
Coalition and several Native organizations and coalitions, including 7 Waters Indigenous Food
Sovereignty Network, Native Wellness Institute, and Native American Community Advisory
Council. Researchers at the RJI analyzed qualitative data using Atlas.ti and compiled findings in
a report that elaborates on the elements of a “COVID story,” how communities and dominant
institutions have responded to the pandemic, and recommendations for actions that government
agencies can take to ensure BIPOC community needs and strengths are being appropriately
addressed.

These are just a few examples of RJI’s community-centered and community-led participatory
research efforts. The success and distinctiveness of RJI’s work is due to years of community trust
building, co-construction with the community throughout the research process, and the belief that
BIPOC communities are experts in navigating and thriving in oppressive systems. It would be
hard to compare any other organization in our region that has a stronger grasp on community
data and how to utilize community data for systems change.
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Project Decision-Making
A Steering Committee will guide the project’s design and implementation. The Steering
Committee will be composed of BIPOC community members from local jurisdictions, local
community-based and BIPOC serving organizations, BIPOC community leaders, and CCC
member organizations who organize community engagement in Clackamas County (e.g., Unite
Oregon).  The Steering Committee is responsible for developing the scope of the research,
leading data collection efforts in their prospective communities of color, and collectively creating
any recommendations as a result of the research. The Steering Committee structure ensures local
partners are working together to inform the narrative of communities of color in Clackamas
County.

Project Strategies & Activities
The environmental scan conducted last year identified key directives upon which to build:
organizing BIPOC communities, engaging and strategizing with organizations/entities, collecting
BIPOC data, and developing a call to action informed by six critical areas of concern
(representation and leadership, education and training, BIPOC-informed policy, access and
services, multilingual and multicultural communications and engagement, community support
and connection). To address these needs, CCC proposes a three phase process to conduct and
complete a CBPAR project on Clackamas County’s BIPOC communities.

Phase 1: Build, Establish, and Plan -- CCC will begin by building relationships with key
stakeholders such as community-based organizations, BIPOC serving organizations, BIPOC
community groups and coalitions, BIPOC leaders, school districts, cities, and police departments
across the county. By having numerous virtual relationship-building meetings with these
stakeholders, we will be able to identify and establish a diverse steering committee that will be
committed to our multi-year project. Once a committee is established, we will begin the planning
process to co-construct the research strategy to inform how we will engage BIPOC communities
and collect data. During this time CCC will also collect existing quantitative and qualitative data
from communities, organizations, and governments to help frame BIPOC communities
experiences in the county and to help guide the question development of the steering committee
led data collection.

Phase 2: Research, Verify, Finalize, and Report -- CCC will co-construct the data collection
tools, train on community data collection strategies, and support steering committee members in
collaboration with community members to collect data. Once these data are collected, CCC will
organize them and present them back to the steering committee and community members for a
vetting process. This will ensure the steering committee has all of the community data needed to
co-construct an action plan. This action plan will also be vetted by community members before a
report draft is completed. Both the steering committee and key stakeholders will review the
report draft before a final draft is ready for publishing.
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Phase 3: Design, Train, and Disseminate -- CCC’s marketing team will collaborate with
Clackamas County to design and brand the final report. CCC will also ensure that the final report
is translated into other languages. CCC will host a few “train the trainer” sessions to train
community members and other stakeholders on how to use and share the report data and calls to
action. CCC will work with the County to develop a dissemination plan and presentation tour.
While this phase may seem fairly simple, the experience of conducting “Leading with Race” in
Washington County, CCC learned that this phase of the project is expensive and extensive
engagement efforts.

Timeline
Phase 1 (April 2021 — January 2022)

● Identify specific community-based organizations and leaders of communities of color in
the County that can support and guide project implementation. Request their participation
in the project and develop a scope of work.

● Identify and ask county and jurisdictional partners to provide financial and administrative
support, particularly for data gathering and information reporting.

● Finalize the steering committee.
● Convene steering committee members to develop and finalize the research agenda,

identify data sources and data collection instruments, and co-construct strategies for
culturally appropriate data collection (e.g., focus groups, surveys, story circles, etc.).

● Collect and analyze quantitative and qualitative data about communities of color in the
county.

● Produce customized data sets for communities of color with the county and partnering
cities.

Phase 2 (February 2022 — September 2022)
● Convene culturally specific community sessions across the county.
● Administer any other research tools in consultation with the steering committee (e.g.,

surveys).
● Draft report and share with steering committee members for feedback.
● Verify data and report findings with community leaders.
● Verify jurisdictional and administrative data with jurisdictional partners.
● Revise draft and produce final report.
● Develop a call to action and advocacy agenda.

Phase 3 (October 2022 — April 2023)
● Design, brand, and translate the research reports.
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● Host train-the-trainer workshops to train community members to present and discuss the
research findings.

● Present research findings.

Budget

Item Activity Cost

CCC Staff Time Executive Director 0.05 FTE ($5000), Lead
Researchers 0.75 FTE ($48,750 x 2), Data Manager
0.5 FTE ($27,500)

$130,000.00

Capacity Building Partnerships with community partners participating
in the research process (steering committee [$3,000
x 10] & community review process [$1,000 x 5
sessions])

$35,000.00

Community
Engagement

FTE for community-specific organizations to lead
and organize focus groups ($2,500 x 6), stipends for
community participation ($40 x 150), transportation
costs, child care, and food ($667 x 6).

$40,000.00

Contract Services Printing ($30,000), Communications/translation
($4,000), transcription ($5,000), copy editing
($1,000)

$40,000.00

IT/Tech Event IT ($2,000) & data software packages ($2,000) $4,000.00

Meeting Expenses Meals, rental space costs, and event supplies ($833
x 6)

$5,000.00

Train the Trainer
Workshop

To train community stakeholders ($334 x 3) to
present the report findings

$1,000.00

Total Direct Cost $255,000.00

15% Admin Fee $45,000.00

Total $300,000.00
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Research Justice in Clackamas County 
Updated Fee Schedule  

Prepared by Coalition of Communities of Color 
May 7, 2021 

 
Overview 

1. Up front amount for Phase 1: $100K (April 2021)  
2. Once steering committee is formed and starting Phase 2: $130K (February 2022) 
3. Upon submission of final deliverable at the end of Phase 3: $70K (April 2023) 

Pay Schedule Breakdown 
 
Phase 1: April 2021 - January 2022 

● Forming a steering committee and setting up MOUs with each SC member 
● Convene SC meetings 
● Setting up a database to organize primary and secondary data and create customized 

jurisdictional profiles to gain a macro understanding of communities of color 
Hours: 334 (approx.) hours @ $300/hr 
Total: $100,000 
 
Phase 2: February 2022 - September 2022 

● Data collection and analysis 
● Continue convening with SC members 
● Draft report and include feedback loops with community members 

Hours: 433 (approx.) hours @ $300/hr 
Total: $130,000 
 
Phase 3: October 2022 - April 2023 

● Design, brand, print, and disseminate research report 
● Host train-the-trainer events on the findings of the research so that community members 

can report back to their communities 
● Present research findings through the County and state 

Hours: 233 hours (approx.) @ $300/hour 
Total: $70,000 



Project Outcomes
CCC’s past work, “Leading with Race in Washington County” and “Multnomah County: An
Unsettling Profile” Series, had such strong impact in our region that they are still commonly
cited and downloaded.  Based on these prior successes, the CCC is optimistic about the outcomes
of a project to report on the lived realities of communities of color in Clackamas County.  After
evaluating our lessons learned from the research in Multnomah and Washington Counties, CCC
propose the following outcomes below.

• Build knowledge about and engagement strategies with communities of color in Clackamas
County. The project will bring Clackamas County’s diverse communities into focus and help
make visible less visible communities of color. The culturally specific findings will uplift
community-specific assets, needs, and solutions. The research will help inform the properties of
racial equity and lead to engagement strategies with communities of color that will help guide the
County and municipalities in future work in policy decisions and programs.

• Develop community and build social and cultural capital in Clackamas County. The project
will support communities of color in Clackamas County by heightening leadership roles for
people of color in the County, building consensus and solidarity among communities of color, and
broadening the overall community seeking to improve outcomes for communities of color in the
County. Where possible, we will share existing CCC or CCC partner infrastructure tools and
methodologies to assist community-based organizations in enhancing their operations. We will
extend the current advocacy lens to prioritize, seeing the dial move on documented indicators.
Finally, the project will bring additional resources into Clackamas County by providing the data
and research needed for grant proposals and for funders to target their investments.

• Increase the regional capacity of the Coalition of Communities of Color to be a resource to
Clackamas County. The project will strengthen the CCC’s ability to support communities of color
in Clackamas County, and significantly increase our relationships with organizations and leaders
across the County. We will expand the reach of our Leadership Development Initiative to
intentionally outreach to established and emerging leaders of color in the County.

The Coalition of Communities of Color looks forward to implementing this project on the lived
realities of communities of color in Clackamas County.

We welcome any questions about our application.
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Andres Lopez, Ph.D. 
Portland, OR 97219 | lopezpdx@gmail.com | 503-970-3878 | www.lopezpdx.com  

 
ABOUT 
Andres Lopez is a cultural sociologist and professional research and evaluation scientist. His scholarly 
work examines how individuals and groups in organizational and urban settings navigate everyday 
experiences of social inequalities. Utilizing pro-feminist, anti-racist, and queer lenses, he is particularly 
interested in how these experiences shape and are shaped by gender, race, and sexualities. 
 
In addition to his academic expertise, Andres has over ten years of professional research and evaluation 
experience. He has worked with the United Way of Greater Kansas City, the Research Institute for 
Studies in Education, the Religious Leadership and Diversity Project, and on various National Science 
Foundation-funded projects. Further, many of his experiences have been collaborative, working with a 
broad range of stakeholders and constituents, including community members, university leaders, and 
government officials at the city, state, and national levels. 
 
WORK EXPERIENCE 
Director of Research |The Coalition of Communities of Color, Portland, OR |January 2020-present 
Directing all efforts of the Research Justice Institute (RJI) at the CCC. The RJI centers research justice 
and data justice efforts in support of communities of color in the Portland Metro Area and the state 
of Oregon to advance racial justice through cross-cultural collective action. We provide expert 
consultation to public and private institutions on research and data justice, conduct various 
community-based participatory research projects, and build the research and evaluation capacity of 
CCC member organizations, and collaborate with BIPOC researchers and scientists to elevate 
community data, and create pathways for sustainable and ethical community engagement efforts with 
BIPOC communities.  
 
Student Success Assessment Coordinator | Oregon State University Ecampus, Corvallis, OR | June 
2018- June 2019 
Assessment of student success and retention of current online students to the Ecampus Student Success 
unit. Implement, monitor, analyze, report, and communicate student performance metrics, data, and trends 
in persistence and progression of online learners. Inform, guide, and develop strategies used by the 
Student Success unit, assess operational efforts, and identify trends to ensure the effective 
implementation, maintenance, and progress of Ecampus student success initiatives. 
 
Graduate Research Assistant | Oregon State University, Corvallis, OR | Sept. 2015-July 2018 
Conducting various multi-method research and evaluation projects with data from BANNER, CORE, and 
Data Warehouse and originally collected data – from conception and management to writing final 
manuscript. Monitoring student participation and evaluating graduate professional development offerings. 
Participation on the Graduate Student Success Team – coordinating, developing, implementing, and 
assessing graduate programing. Managing the Graduate Student Success Center, ordering promotional 
materials, creating event flyers and programming brochures, and communicating with the public via 
social media platforms. Serving various unit and university wide committees at the Dean’s request. 
Archival research on Latina/o populations in Oregon & history of Ethnic Studies at Oregon State 
University. 
 
 
Research Assistant | Research Institute for Studies in Education (RISE), Iowa State University, 
Ames, IA | May 2013-August 2015 
Conduct qualitative/quantitative research assignments – survey construction, regression, and crosstab 
analysis. Evaluating and assessing ISU benefits survey, faculty interaction survey, and Strengthening the 
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Professoriate NSF grant writing trainings and partnerships. Training graduate students, professional 
researchers, and faculty members on Social Network Analysis. Methodological development of process 
evaluation for the Iowa Governor’s Statewide STEM Initiative. In-depth interviewing, leading focus 
groups, and content analysis of educational research initiatives and projects  
 
Researcher | The Religious Leadership and Diversity Project, Columbus, OH | January 2014-June 
2018 
Conducted 15 in-depth interviews with senior pastors from various churches, developed code book for 
analysis, and am currently writing various papers for a national qualitative study on multi-racial church 
leadership. Principal Investigator: Korie L. Edwards, Department of Sociology, The Ohio State 
University. Funded by The Lilly Foundation. $493,101. www.rldp.net  
 
Researcher | Research Institute for Studies in Education (RISE), Iowa State University, Ames, IA | 
Sept 2015- July 2017 
Social Network Analysis, technical writing, and data visualization for Iowa Statewide Stem Initiative 
Principal Investigator: Jeffrey Weld, Iowa Mathematics and Science Education Partnership, University of  
Northern Iowa. Funded by The National Science Foundation, $1,199,624. www.findstemiowa.org  
 
Researcher | The Kansas City Indian Center, Kansas City, MO | Jan 2012-March 2012 
Developed a comprehensive needs assessment for the Native American population residing in the Kansas 
City metro area. Organized focus groups to collect data on Urban Native needs. Managed a team of 
students who helped conduct the research. Presented the project and findings to the executive board. 
Conducted numerous interviews to create an oral history of the Kansas City Indian Center  
 
Researcher | Man in the Mirror Organization, Casselberry, FL | Sept 2011 – April 2012 
Created a 53-question survey to test the success and beliefs of pastors and leaders and members of Man in 
the Mirror’s men’s ministry organization. Negotiated and develop strategies of survey distribution with 
executives of Man in the Mirror. Executed 30 pages of analysis, detailing the membership and 
comprehension of Man in the Mirror members  
 
Researcher | The Office of Congressman Emanuel Cleaver, Kansas City, MO | Oct 2011-Dec 2011 
Created numerous GIS maps redrawing the Kansas City school district boundaries that offered better 
racial and ethnic representation of the population. Managed a team of students who helped create the 
maps. 
 
Researcher | United Way of Greater Kansas City, Kansas City, MO | Aug 2010-2011 
Conducted a large-scale needs assessment for area code 64130 that consisted of quantitative, qualitative, 
and spatial (GIS) analysis. Managed student researchers who assisted in the collection of data. Facilitated 
focus groups of social service professionals. Executed GIS mapping for partnered agencies. Prepared 
briefing papers (including data, narrative, and graphs) for homelessness, Kansas City’s economic  
standing, and other needs upon request. Presented findings at numerous UWGKC broad of trustees.  
 
  
PUBLICATIONS 
Carter, A & A.L. Lopez. 2019. “Rebranding the ‘Good Farmer:’ Formula Story Revision and Masculine 

Symbolic Boundaries in U.S. Agriculture.” Feminist Formations, Winter, 31(3)25-50 
Lopez, A. L. 2017. Review of The Face Of The Firm: Corporate Hegemonic Masculinity At Work by 

Michele Rene Gregory. Gender & Society, 31(6): 860-862. 
Lopez, A.L. 2017. Review of Getting Off: Pornography and the End of Masculinity by Robert Jensen. 

Feminist Formations, 28(3): 266-268. 
Lopez, A.L. 2015. Review of God’s Gangs: Barrio Ministry, Masculinity, and Gang Recovery by 

Edward Orozco Flores. Men and Masculinities, 19(2): 215-216  
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Pascoe, C.J. and A.L. Lopez. 2015. "Gender and Social Justice: A Conversation with Dr. CJ Pascoe," 
Journal of Critical Thought and Praxis, 4(2): 1-8.  

Muñoz, S.M. and A.L. Lopez. 2013. "Social Justice Education in Higher Education: A Conversation with 
Dr. Susana Muñoz," Journal of Critical Thought and Praxis: 2(1): 1-9.  

Lopez, A.L. 2014. “Gay Men, Straight Women, and Queer Sexism.” On Girl W/Pen!  
http://thesocietypages.org/girlwpen/2014/11/05/gay-men-straight-women-and-queer-sexism/  
Lopez, A.L. and Mari Kemis. 2015. “SNA and Statewide STEM Program Evaluation.” On 
AEA365 http://aea365.org/blog/sna-tig-week-andres-lazaro-lopez-and-mari-kemis-on-sna-and-
statewide-stem-program-evaluation/  
 
PUBLICATIONS UNDER REVIEW 
Lopez, A.L.. “Mobilizing Men: The organizational (Re)centering of Men in U.S. Men’s Ministries.” 

(Under Review at Gender Studies)  
Carter, A, Schweingruber, D, and A.L. Lopez. “Mass Background Participant Observation as a Class 

Assignment (Under Review at Teaching Sociology)  
 
PUBLICATIONS IN PREPARATION  
Lopez, A.L. “Queer Spiritual Practices and Religious Orientations: Towards a Mutual Constitution of 

Religion and Spirituality.” (Submitting to Journal for the American Academy of Religion) 
Lopez, A.L. “When Spirituality Fails at Work: Masculinities and the Reproduction of Inequalities at 

Work.” (Submitting to Gender & Society)  
Lopez, A.L. “Spiritual Practices and Everyday Response to Stigmatization: Reconciling Inequalities 

through Self and Group Identification and Rationalization.” (Submitting to Cultural Sociology)  
 
AREA OF ACADEMIC EXPERTISE  
Intersectionality (Gender, Race, Sexuality); Men and Masculinities; Research Methodologies; Work, 
Occupations and Gendered Organizations; Feminist Theories and Methods Sociology of Religion & 
Spiritualties; Anthropology of Religion; Cultural Sociology; Cultural Anthropology; Applied Sociology; 
Applied Anthropology; Research and Data Justice  
 
SKILLS 
Curriculum Design; Online Course Design; Diversity, Inclusion, and Equity Training; Public Speaking; 
Participant Observation; Ethnographic Interviewing; Survey Design; Oral Histories; Focus Groups; Photo 
Elicitation; GIS Mapping; Video Ethnography; Social Network Analysis  
 
TOOLS 
SPSS, Qualtrics, Atlas.ti, MS Office Suite 
 
LANGUAGES 
English (native), Spanish, French 
 
EDUCATION 
Ph.D. Applied Anthropology | School of Language, Culture, and Society, Oregon State University |2019 
(Doctoral coursework completed in Department of Sociology, Iowa State University | Fall 2014) 
Graduate Certificate | Education for Social Justice, Iowa State University | 2014 
M.A. Sociology | University of Missouri-Kansas City |2012 
B.A. Sociology/Gender and Diversity Studies | Xavier University|2005 



MIRA J. MOHSINI, Ph.D. 

Portland, OR 97218 | mjmohsini@gmail.com | 989-798-6379 | www.miramohisni.com 

 

Over 10 years’ experience conducting accessible, data-informed research; developing curricula and 

facilitating programs and trainings on equity and inclusion; building strong relationships with diverse 

stakeholders across multiple sectors. Strong data collection, analysis, and communications skills. 

WORK EXPERIENCE 

Senior Researcher |The Coalition of Communities of Color, Portland, OR |July 2020-present 
Co-developing the Research Justice Institute’s data justice approach, and continuing to engage in 

community-based participatory action projects using a research justice approach throughout the state of 

Oregon. Advising government agencies, health care systems, and other institutions on data equity 

strategies. Co-convening organizations that serve Black, Indignenous, and People of Color (BIPOC) 

communities, and collaborating with BIPOC researchers and scientists to elevate community data, and 

create pathways for sustainable and ethical community engagement efforts with BIPOC communities.  

 
Training & Equity Facilitator | Living Yoga, Portland, OR | March 2020-Present 
Developing diversity, equity, and inclusion goals focusing on racial and economic justice; conducting 

research and analyzing data related to the intersection of personal and systemic trauma with mental 

health, disparities in criminal justice, health disparities, and economic/housing insecurity; conducting 

outreach and actively building a diverse network for Living Yoga’s trauma-informed training; developing 

new curriculum on topics of equity and inclusion & facilitating online body-based resiliency training.  

 

Researcher | The Coalition of Communities of Color, Portland, OR | Sept 2019-July 2020 
Leading project funded by Oregon Health Authority to (1) understand barriers faced by communities of 

color in Oregon in accessing behavioral health services and (2) recommend culturally- and 

linguistically-responsive best practices for Coordinated Care Organizations; facilitating Steering 

Committee meetings using a Research Justice framework; training community-based organizations in data 

collection and analysis; conducting participatory data interpretation and analysis; community and 

stakeholder engagement. Leading survey-based research and analysis on the social and behavioral health 

profile of incarcerated Native Americans in Oregon in partnership with Red Lodge Transition Services. 

 
Program Evaluator | Grounded Solutions Network, Portland, OR | Oct 2019-present 
Developing program assessment framework for a nation-wide affordable housing and anti-displacement 

initiative in three U.S. cities; conducting semi-structured interviews, developing survey instruments, focus 

groups, and facilitating cultural domain research for program participants in Winston-Salem, Indianapolis, 

and San Antonio.  

 
Instructor | Wayfinding Academy, Portland, OR | January 2020-present 
Designing and facilitating a Learning Lab for students and community members on immigration, borders, 

and questions of legality. Focus of Lab is to breakdown myths and misinformation about immigration. Using 

storytelling and project-based work to enable students to develop platforms (i.e. podcast, blog/vlog, 

games, organizational toolkits) to raise public awareness and dismantle stereotypes about immigration.  

 
Visiting Assistant Professor | University of Akron, Akron, Ohio | Sept 2016-June 2019 
● Designed, managed, and led four collaborative projects: (1) refugee experiences in the U.S.; (2) 

documenting urban poor farms and infirmaries; (3) politics of urban revival, housing, and community 
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development; (4) Muslim minorities and informal labor in India. 

● Designed, organized, and delivered workshops on diversity, equity, and inclusion for faculty, staff, and 

students; conducted high school community outreach.  

● Developed and taught online, hybrid, and face-to-face courses on race and racism, gender studies, 

globalization, Islamophobia, qualitative and quantitative research methods, religion, and cultural 

diversity; awarded Faculty Champion award for teaching two experiential learning courses focused on 

community-centered research. 

 
Lecturer | Eastern Michigan University, Kalamazoo College & Western Michigan University |  
Sept 2013-Jun 2016 
Developed and taught courses on race and ethnicity in the U.S., theories of society and culture, 

globalization, and women’s studies; organized public lecture series on gender- and sexuality-based 

violence; secured research and teaching grants. 

 
Community Engagement Director | Bobby McKenzie for Congress, Detroit, MI | Aug 2013-Nov 2014 
Developed strategic plan for engaging with diverse communities in SE Michigan for a congressional race; 

organized focus groups with ten segmented constituencies; managed communications plans, including 

writing copy for press releases and social media; managed extensive databases of donor contacts and 

financial contributions; raised over $675K in small individual donations. 

 
Postdoctoral Research Fellow | Goldsmiths College, London & International Research Center, Berlin |  
Aug 2011-Aug 2013 
Designed two interdisciplinary research projects to examine how participants in informal craft economies in 

India are adapting to compete in the global market; conducted three months of ethnographic research in 

Delhi, interviewing artisans and gathering household survey data; conducted archival research in London. 

 
Research Associate | Winmark Inc., London, UK | Jul 2010-Sept 2011 
Interviewed over 100 clients for a law firm to assess potential gaps in service; led and managed project 

for a broadband internet provider to evaluate the need for high-speed internet in rural regions of the 

United Kingdom; conducted extensive competitor intelligence research for blue ship tech company. 

 
Researcher | Development Alternatives, Delhi, India | Jan 2006-Sept 2009 
Organized and facilitated focus groups, surveys, and interviews with at-risk communities on Indo-Nepal 

border to evaluate extent of human trafficking; authored two final reports on mitigating trafficking, and 

secured USAID funding; managed research and evaluation team for a livelihood generation project in 

rural Central India. 

  

SELECTED PUBLICATIONS 

Bose, C. & Mohsini, M. (Forthcoming). Ways of studying craft: Notes across disciplines. New York: 

Routledge. 

Behrman, C., Mohsini, M., Olson, E. (Forthcoming). Remembering those who were meant to be forgotten: An 

interdisciplinary exploration of Schneider Park. Akron: University of Akron Press. 

Mohsini, M. (2017). Reflections on the art of radical interruption. Fogged Clarity. Retrieved from 

https://bit.ly/2RjcZi6. 
Mohsini, M. (2016). Crafting Muslim artisans: Agency and exclusion in India’s urban craft communities. In 

Clare Wilkinson-Weber and Alicia DiNicola (Eds.), Critical Craft: Technology, Globalization, 

Capitalism. London: Bloomsbury. 
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Mohsini, M. (May 18, 2016). Who made that police badge? The shadow lives of a hidden workforce. 

Huffington Post. Retrieved from http://goo.gl/91BfsK. 
Mohsini, M. (2011). Crafts, artisans and the nation-state in India. In Isabelle Clark-Deces (Ed.), Blackwell 

Companion to the Anthropology of India. New York: Wiley-Blackwell. 

McKenzie, R.L., & Mohsini, M. (2011) Rethinking research methods: Introduction to the special edition. 

Anthropology Matters, 12(1). Retrieved from https://bit.ly/2tJhuJO. 
 

SELECTED PUBLIC PRESENTATIONS & TRAININGS 

● “Racial Justice Teach-In” | Abbvie, Inc. | Online | July 2020 

● “Body-Based Resiliency Training” | Living Yoga | Online | May 2020 

● “From Ally to Accomplice” | Prosper Portland | Portland, OR | February 2020 

● “Exploring Muslim Veiling through Women’s Work and Mobility in India” | Rethinking Gender Series | 

University of Akron | Nov 2018 

● “A Teach-In on the Importance of Collaboration and Accountability in Social Justice Work” | University 

of Akron | Feb 2018 

● “Hypervisible: Racialization and Sexualization of Muslim Bodies” | University of Akron |December 2017 

● “Making Sense of Charlottesville: A Civil Dialogue about Race, Citizenship and Belonging” | University 

of Akron | Oct 2017 

● “Let’s Save the World! The (White) Savior Industrial Complex” | University of Akron | February 2017 

● “Reflections on the Surveillance and Policing of Communities of Color in Metro Detroit” | Oakland 

County Diversity Summit | March 2016 

● “Racial Justice and Institutional Transformation” | Kalamazoo College | June 2015 

 

SKILLS 

Curriculum Design; Online Course Design; Diversity, Inclusion, and Equity Training; Public Speaking; 

Participant Observation; Ethnographic Interviewing; Survey Design; Oral Histories; Focus Groups; Photo 

Elicitation; Rapid Participatory Assessment; Mapping; Video Ethnography; Cultural Domain Research  

TOOLS 

SPSS, Qualtrics, Nvivo, MaxQDA, ExpressScribe, Anthropac, H5P, Brightspace (D2L) & Canvas, Adobe 

Photoshop, Adobe Spark, Google Productivity Suite, MS Office Suite 

 

LANGUAGES 

English (native), French, Urdu, Hindi 

 

EDUCATION 

Ph.D. Anthropology | School of Oriental and African Studies, University of London|2010 

MA Anthropology and Development | London School of Economics |2003 

BA (Hons) Anthropology | University of Western Ontario |2002  
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