JOB OPPORTUNITY

Deputy Sheriff (Patrol)

Clackamas County Sheriff’s Office

The Clackamas County Sheriff’s Office (CCSO) is seeking highly motivated, self- directed
candidates with strong communication and interpersonal skills for Deputy Sheriff (Patrol).

QUALIFICATIONS:

Candidates must currently be or have been certified as a
basic police officer within the last five (5) years and have
completed at least eighteen (18) months of law enforce-
ment experience as a uniformed civilian peace officer.

Oregon Department of Public Safety Standards and Train-
ing (DPSST) maintains authority to determine acceptable
lateral transfer of out of state certification to Oregon.

NOTE: Candidates must successfully pass Frontline exam
(unless currently DPSST certified or possess a bachelor’s
degree or higher), a comprehensive background investiga-
tion, fingerprinting, post offer pre- employment drug test,
physical and psychological exam.

HOW TO APPLY:
Clackamas County accepts online applications only.

To complete an online application and for more information,
please visit www.clackamas.us and click on the “Jobs”
tab.

* This position is OPEN UNTIL FILLED. We will review
applications weekly and reserve the right to close it at any
time.

SheriffsOfficeJobs.com

O n @ClackCoSheriff

u youtube.com/ClackamasSheriff

Clackamas County offers competitive union wages
and an attractive benefits package, including a robust
Wellness program and employee paid deferred com-
pensation and PERS retirement contribution.

SALARY:
Annual Base Pay Range: $63,134 - $80,802
Hourly Base Pay Range: $30.35 - $38.84

Starting salaries will be within the posted pay range based on years of
experience.

BENEFITS:

+ Paid leave (Vacation, Holidays, Sick Leave, Bereavement Leave):
0 11.7 hours of vacation accrued monthly
0 8 hours of sick leave accrued monthly
0 10 paid holidays and 2 personal day per year

+ A choice of medical plans that include chiropractic coverage, alterna-
tive care, vision & prescription drug coverage

+ A choice of dental plans
+ Employer-paid 4% deferred compensation
+ Employer-paid 6% PERS retirement contribution

+ OPSRP members get vested after five years of contributions
or when they reach age 65

+ Other retirement savings options that allow for additional retirement
funds savings, including an option to contribute a portion of employee
earnings on a pre or post-tax basis to a 457 Deferred Compensation
Plan

+ Wellness and Employee Assistance Programs, including gym
discounts and wellness education classes

+ Longevity pay beginning after 5 years of service

+ A variety of additional optional benefits (see job posting for full details)




